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PREFACE

The Expleo Group, to whose holding company we belong,
thus far, the transport sector in Germany has not achievec nas been publishing a CSR (Corporate Social Responsibility)
its contribution to the 1.5 degree target set out in the Paris report since 2017. In this way, a sustainability framework is
Climate Agreement. We would like to contribute towards established for the entire Group. With Silver Atena’s sustain-
an improvement. This sustainability report for the 202° ability report, we underline the importance of our own con-
financial year shows which economic, ecological and social ~ We look back on a stable organisation and leadership tribution as a medium-sized company.
sustainability goals we have already been able to achieve  structure in senior management that has existed for two The report is structured according to the four CSR areas
and what we are planning for the coming years. decades. With this stability, we implement long-term and of activity “Customers and Products”, "Employees anc

future-orientated strategies in a targeted manner. This is Society”, “Environment™ and “Suppliers”. These are the
We generate most of our turnover with the automotive 0w Silver Atena developed from a development service esult of a process in which we have brought together the
industry. The shift towards more sustainability has long orovider to a leading development partner and series pro-  requirements of our stakeholders and customers with our
neen noticeable, but further and in some cases even duction supplier of highly efficient electronic components activities, ideas and measures.
greater changes lie ahead. The electrification of all mobility ~ for emissions-free mobility. This development has a great
as well as climate-neutral production sites are leading to influence on our sustainability activities. Ergonomics,
a dynamic that is having a huge impact on our business. supply chain law, avoidance of conflict minerals and CO,
We see this as an opportunity to make a sustainable contri- ~ neutrality are just some of the issues that concern us.
bution with our products and services. At the same time, the Corona pandemic has greatly changed

the way we work over the past two years. We see thisasan | am personally committed to this.
opportunity to rethink the way we work. Presence was a firm

nart of our corporate culture just a few years ago. In the
meantime, flexible working hours and work locations have

necome a matter of course for us. There is also potential for ~ Josef Mitterhuber
more sustainability in this. Managing Director
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SILVER ATENA

RENEWABLE ENERGIES, HYDROGEN
AND ELECTRIFICATION ARE THE KEYS
10 FUTURE MOBILITY.

Silver Atena develops and supplies components for fuel
cells, electromobility and urban air mobility. The latest
milestone is the iONiX charging station.

We supply industry with prototypes and series products.
Here, we focus on high-tech solutions for the premium

segment. Our products can be found in sports cars, limou-
sines and trucks, air taxis, drones and aircraft, wind farms,
ships and trains. Our electronic components meet the highest
standards of safety and efficiency.

Silver Atena was founded in 1998 and is now part of the
Expleo Group. We employ around 390 people at locations in

Munich, Landshut, Dachau, Stuttgart, Hamburg and Bremen.

These include numerous engineers who develop specific
solutions and highly efficient products for our customers.
We use our know-how to offer our own future-orientated
and competitive products with foresight. We have estab-
lished ourselves as a driving force in the market. Our goal
is technological leadership.

— << >
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MILESTONES

Development of the first certifiable

diesel engine flight control unit (FADEC) with subsequent
aviation certification by EASA (TC)

Strateqic partnership witf
world market leader ZFLS in the fielc
of SW for electromechanical steering
systems

Foundation of the joint vent
from the electronics division of Ate
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PROJECTS FOR THE FUTURE
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SUSTAINABILITY STRATEGY

Sustainability is not a trend for Silver Atena, but an essential element
of our corporate strategy.

WE

e take responsibility for our employees

e ensure fair dealings with our customers and suppliers
e promote sustainable products and developments
e act in an environmentally and climate-conscious manner

e commit ourselves to a sustainable society

<< >
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17 GOALS FOR SUSTAINABLE DEVELOPMENT
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OUR FIELDS OF ACTION

CUSTOMERS AND PRODUCTS tMPLOYEES AND SOCIETY

sibility and ensure that they are supported and encouraged.

|| || I ence the mutual relationship will be successtul and trusting

operational actions. These requirements are anchored in ot in the long term.
integrated management system and confirmed by certifications. We are doing a lot for a sustainable society.

ENVIRONMENT SUPPLIERS AND PARTNERS

We make our contribution to environmental and climate protection. We er air dealings with our partners and suppliers.
By determining our corporate carbon footprint, we are able to Together with them, we successfully implement customer
identify the largest sources of emissions from our internal processes projec Ir own products. We require binding compliance

( C > ) as well as upstream and downstream activities and take measures with o ier Code of Conduct”.

to reduce our greenhouse gas emissions.

<< >

We convince our customers with highly efficient produc O O Our employees are our most important asset. We take respon-
we develop and produce as climate-neutrally as possible. r_O
| | l !

O I-E‘OL tthical integrity is our basis for all business decisions ar
|l II
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OUR GOALS
WE ESTABLISH SUSTAINABLE MANUFACTURING

RENEWABLE ENERGIES

CUSTOMERS AND PRODUCTS We use 100 per cent renewable energy for our products.

DISPOSAL AND WASTE MANAGEMENT

We supply our customers with highly efficient products that we We are constantly developing our disposal and recycling concept.
develop and manufacture as climate-neutrally as possible. We ensure that material is reused to the greatest possible extent.
We want to leave a world worth living in for future generations.

Together with our customers and partners, we contribute to SDG 9 55

(Industry, Innovation and Infrastructure), SDG 11 (Sustainable Cities We implement the 55 method in our laboratories to make the

and Communities), SDG 12 (Sustainable Production and Consumption) workplaces and their environment safe, clean and uncluttered.
and SDG 16 (Peace, Justice and Strong Institutions) by acting in a

climate-friendly and resource-efficient way. CHARGING INFRASTRUCTURE

12022, our iONiX charging station will be installed at our Lands-
nut and Munich locations. All other locations will follow. In this
way, we are creating the charging infrastructure that will allow us
to convert our company cars and company vehicle fleet more
quickly to electric.
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OUR PRODUCTION

We manufacture high-tech electronics for all industries —
readily available and environmentally friendly. Our series
nroduction covers an area of 3,420 square metres, the
aboratories take up 724 square metres. Our variable and
scalable assembly lines enable fast product changeover.
We pay attention to social, environmental and human rights
standards both during our work and in upstream supply
chains. Today, we already operate our production sites
100 per cent with green electricity. Our new production
hall, which we will open in 2022 in Karlsfeld near Munich,
will be equipped with a photovoltaic system that we will
Ise to generate our own electricity there. Due to the prox-
imity of the hall to our main location in Munich, we avoid
ong transport routes and thus C0O, emissions. We aim to be
CO. neutral by 2030, not only internally but throughout the
entire supply chain.
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SAFETY AND
ACCIDENT PREVENTION

In addition to components for electromobility, Silver Atena
also focuses on components that increase safety and thus
contribute to accident prevention.
1 the area of active suspension, our components actively
intervene in the vehicle damping and torque distribution.
This not only increases comfort and driving dynamics, but
also helps to stabilise the vehicle, especially in critical
Situations.
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Silver Atena reqularly answers the SAQ 4.0 (self-assessment
We treat our customers fairly and reliably. We strictly reject questionnaire), a self-assessment survey in the automotive
unethical or illegal business practices. Inteqrity, sustain- (supplier) industry. This sets out the automotive industry’s
ability and ethical behaviour are firmly anchored in our inte- guidelines for improving sustainability.
grated management system and via the code of conduct.

We inform our employees in ethics and compliance training. Corporate management The aim of SAQ 4.0 is to improve the sustainable business
With review measures, we ensure that processes and Fair working conditions and respect for human rights oractices of original equipment manufacturers (OEMs) and
responsibilities are documented, tracked and adjusted as Compliance guidelines the entire supply chain. The independent service provider
necessary. Environment and sustainability NQC Ltd. reviews and evaluates the management, business
ethics and environmental protection documents uploadec
|t we become aware of human rights violations or other via a platform. Silver Atena always achieves very good rat-
abuses, we consistently follow them up. To this end, the ings. With a result of 35 per cent at the Munich location and
Expleo Group has set up a whistleblowing system. 389 per cent at the Dachau location, we are well above the

average of comparable companies in our industry.
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PROCESSES AND
COMPLIANCE

: Certifi

HANDLING INFORMATION AND DATA
Handling data and information is a top priority for us.

" cations confirm that we implement our processes in THIS INCLUDES:
compliance with standards and requirements. Our integrated e« internal data, e.g. employee data, internal information
management system is certified according to DIN EN S0 » external data, e.q. project data and information

9007 and DIN EN 9100. It combines compliance with gov-
Procedures and processes are standardised and High security standards apply to confidential information.

ernance.
OUR CERTIFICATIONS defined throughout the company. In 2022, our management ~ We train our employees and agree on confidentiality anc

A'I' A GI.ANCE system at our production sites and at the Munich headquar-  data protection declarations.
ters will be additionally certified in accordance with the We promote awareness among our employees through
requirements of [ATF 16949. annual awareness training via e-learning. We attach par-
* DINEN 1509001 Quality Management We have been practising environmental management for ticular importance to access security for our offices anc
many years. In 2014, our environmental management system  buildings as well as the security of our computer infrastruc-
* DIN EN 9100 Quality Management in Aviation, Space was certified in accordance with DIN EN 1S0 14001. This ture and networks. We test these reqularly with penetration
and Defence means that environmental concerns are analysed on a com-  tests. The awareness of our staff is checked via phishing

nany-specific basis and production processes are improved  simulations. The introduction of an “ambassador” concept
in an environmentally sound manner. Also the occupational ~ enables us to ensure a rapid alarm chain within the com-
nealth and safety management system was in place long pany in the event of an emergency. Ambassadors are

« DIN EN ISO 14001 Environmental Management

* DINEN 150 45001 Occupational and Health Management efore it was certified in 2020 according to DIN EN IS0 employees specially trained and sensitised in information
45001. TISAX certification confirms the implementation of ~ security who act as multipliers at their location.

* TISAX Information Security Management information security and data protection according to a
defined standard.
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THIS IS WHAT WE HAVE
ACHIEVED TOGETHER

e Highly above-average rating in the automotive
industry quidelines on sustainability, SAQ 4.0

e Increasing contribution to electromobility and
its infrastructure

e Awards and prizes for innovative products such
as IONiX

* 100 per cent green electricity at our production
sites

e Participation in four trade fairs and one trade
conference

THESE ARE OUR NEXT
STEPS

e 55 method for occupational safety in all areas of
the company

e Reinforce “ambassador” concept for IT security

e (Calculate the Product Carbon footprints of our
products

e Stronger focus on recyclable materials in production

e Stronger focus on resource-efficient, low-pollutant
and climate-friendly production

e Consideration of recyclability and life cycle assess-
ment as early as the product development stage

e (Certification of our production sites in accordance
with IATF 16949

— << > >

THIS IS HOW WE MEASURE
OUR SUCCESS

¢ Positive results of SAQ 4.0

e No whistleblowing reports on suspected cases of
corruption or violations of our code of conduct;
ACTUAL value: 0 reports

e Signed confidentiality agreements from our
newly hired employees; ACTUAL value:
100 per cent

e Proportion of certified sites according to
1S0 9001/EN 9100: 100 per cent
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OUR GOALS

HAPPY EMPLOYEES ARE OUR MOST
EMPLOYEES AND IMPORTANT CAPITAL. WE OFFER A
SOCIETY StCURE JOB IN THE LONG TERM.

We take responsibility for our employees and are committed JOB SECURITY

to a sustainable society. Our corporate strateqy is geared We continuously review and optimise our job security.

towards the long term and sustainably securing attractive

jobs. The health of our employees is our top priority. MOOD BAROMETER

We contribute to SDG 3 (Health and Well-Being), SDG 5 Since October 2021, we have been asking our employees how they
OOO (Gender Equality) and SDG 10 (Reducing Inequalities) by are doing. The goal is a satisfaction rate of at least 30 per cent.

r— ﬂ promoting diversity and equality in the company and
"ol ™ health and safety in our workforce. CORPORATE BENEFITS

We offer our employees corporate benefits, analyse satisfaction
with the benefits or special conditions offered and improve our
offer accordingly.

OCCUPATIONAL HEALTH MANAGEMENT
We develop a demand-orientated offer with attractive sports and
fitness activities as well as prevention offers.
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DIVERSITY
WITHIN THE
COMPANY

We are a performar
of our corporate cL
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netween
tive ang

tof all em

Jalificati

{
)

lgion anc

the most ¢

creative so
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Ire ist

ons and personality to be

male and 15 per cent female.

OUR STAFF IS MADE UP OF

il and ap

)

ve of ger

eclat

(

er, ac

tated organisation. The core
ne respectf
oyees — irrespect|
sexual orientation. We only consider
ecisive. Cooperation
iverse talents always leads to innova-
utions. Our employees are 85 per cent

ve
c,

NATIONALITIES.

Atghani, Austrian, Chi

German, Hungarian,
Mexican, Moroccan,

1ese, Croatian, Czech, Dutch, French,
1dian, Italian, Kosovan, Latvian, Lebanese,

Peruvian, Polish, Russian, Spanish, Tunisian,

Turkish, Ukrainian, Vietnamese
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THE GROUP OF MEN AGED 30 TO 34 IS THE LARGEST
IN THE WORKFORCE.

AGE AND GENDER

<25 YEARS
OLD

25-29 YEARS
OLD

30-34 YEARS
OLD

35-39 YEARS
OLD

40-44 YEARS
OLD

45-49 YEARS
OLD

50-54 YEARS
OLD

55-59 YEARS
OLD

>59 YEARS
OLD

AVERAGE AGE

Acco

e
0

mp

ding to the 2017 microcensus, the average ac

1average, dilver Ate

oyment in Germa

1y in 2017 was 47 for both

na’s workforce is significar

Men

e of people |
men and wo
tly younger.

MNen.

Women

Total
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OUR VALUES

RESPECTFUL INTERACTION WITH EACH OTHER
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1CCesSes In
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PRINCIPLE OF OPEN DOORS AND
FLAT HIERARCHIES

We maintain open commur
evels. To reinforce this pri
to share their thoughts and feelings on a
an anonymised mood barometer. The goal is
30 per cent of employees are satisfied.
We also provide reqular information on ongoing and
planned sustainability activities. Information channels are
our intranet, e-mails and “Klartext”, the TV programme
made by the management. In 2021 we broadcast “Klartext”
seven times.

ication across all hierarchical
1ciple, we enable our employees
monthly basis in
that at least

SAFETY AND STABILITY

We are a healthy, sustainably growi
secure and stable jobs. Thanks to this situation, our
employees can carry out their work in a goal and result-
orientated manner without any stress. This pays off.

The average length of service of our permanent employees
IS 6.5 years. In relation to the sector comparison and the
average age, thisis a very satistactory figure.

1g company that offers

APPRECIATION AND CORPORATE BENEFITS

accic

ens
LIS

WeE er

C
5
d

)

the usua

the special eve
enefits and our

rinks, coffee a

immer parties a
ttractions and competitio
. We plana “Wiesn” trip
every year. A motor racing day at
ts. Our employees highly appreciate our
actions.

IS that

lremen
ned.

1C

In addition to showing appreciation for our employees, we
offer perks and corporate benefits.
ent insurance, we provide a subsidy
jon scheme a
mportant 1o
sure that our
areas and producti
safety reql
nomically desig

In addition to group
for the company
1d capital-forming benefits.
our employees feel at ease. Hence
workplaces, social rooms, laboratory
on facilities comply with occupational

ts. They are also attractively and ergo-
We offer our employees free cold

tea.

1d Christmas celebrations with specia
1s for employees go far beyond
to the Munich Oktoberfest
the Salzburgring is one of
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FLEXIBLE WORKING ENVIRONMENT

The shitt to a more tlexib

of time and location. Whe

ment process.

e W0
before the Corona pandemic a
As a consequence, we work even mo

[ever

king environment began
1d has now accelerated.
e flexibly in terms
nossible, our employees
take advantage of this opportunity after a mutual agree-

With the onset of the pandemic, the home office rate

increased to about 50 per ce
vey among employees s

d SL

1t In

10WeC

{

expanding company, we

atio. Tr

eed more space for em

iS result prompted the

0
p

he summer of 2020,
n1at most of them
would still like to have a combination of on-site and home
office — roughly a 50:50 r '
management to analyse the existing office situat

1. As an

oyees on

the one hand, but expect growing interest in mobile working

on the other hand. We are

a satisfactory work-life ba

tures and office space to th

IS de
ance.

10w adapting management struc-
velopment in order to enable

YEARS AVERAGE LENGTH OF
o SERVICE

COMPATIBILITY OF FAMILY AND CAREER

We have always promoted the compatibility of family and
career through flexible working hours and home office.
-urthermore, we support our employees in flexibly applying
narental leave requlations.

We take family interests into consideration by means of

individual part-time models.

LENGTH OF SERVICE IN YEARS®

* (excluding students)
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PERSONNEL DEVELOPMENT
AND FURTHER TRAINING

INTEI.I.ECTUAI. PROPERTY Our personnel development works according to an integrated,
_ competence-based development model for employees.
AND KNOW How TRANSFER [t shows the diversity of career perspectives at Silver Atena.

Among other things, the model compares possible develop-
25 per cent of our employees have been with the company for ment paths in the company with employees’ expectations
more than ten years. They have an incredibly broad special regarding further development in different fields of compe-
Kknowledge that they pass on to new employees in a targeted tence. We motivate people to take on more responsibility.
manner. This knowledge enables us to achieve high added Despite the pandemic, we increased the number of training INVO I.VEMENT
value through lean processes. This ensures resource-saving days by 20 per cent compared to the previous year.
work with simultaneous promotion of our younger employees. Through the works council, our employees can lend weight
We can steadily increase our productivity. Knowledge manage- to their voice and contribute to consensus-building. The
ment (lessons learned) and the mix of experienced and young Silver Atena works council has nine members from all loca-
colleagues is standard in our projects and enables maximum tions. Among other things, it monitors compliance with laws,
know-how transfer. company agreements and quidelines in the interest of the
Our internal knowledge carriers pass on their experience in employees and represents the employees’ interests anc
numerous training courses. We also offer training provided by rights under labour law in dealings with the management.
external trainers. We will continue to develop this concept. The works council reports on the contents in works meet-
The aim is to measure and increase the interaction between ings. Furthermore, it advises employees on labour law
qualification and productivity. aspects and helps to decide on the filling of vacancies.




24 SILVER ATENA GMBH | SUSTAINABILITY REPORT 2021 EMPLOYEES AND SOCIETY

STU DYING WITH We support the younger generation. We invest in our future
SI I.VER ATENA by providing young people with the best possible training

and pass on our knowledge. This is our answer to the short-
age of skilled workers. 14 per cent of our staff are students.
We promote young talent within the framework of 7 formats:
Voluntary internship, compulsory internship, work-study stu-
dents, bachelor’s students, master’s students, dual studies
for students at a university as well as with our Silver Atena

ntry Programme for university students.

THE NOTORIOUS E.N.G. CREW -
n October 2020, our students founded the group “Notorious b ™ NSTORIOUS
=.N.G. Crew” in order to better exchange information with

each other. Newcomers to Silver Atena immediately learr
about the group’s activities and can quickly network within
the company. Members of the Notorious E.N.G. Crew work
together on their own projects and meet reqularly. Students
from various departments are currently developing a racing
simulator. The management promotes the activities through
its own budget and provides premises.
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OCCUPATIONAL HEALTH MANAGEMENT
We want to maintain the long-term and sustainable health

~

and performance of our employees.

WE OFFER:

OCCUPATIONAL HEALTH . conpeny
MOVEMENT AND SAFETY : :rLi':taaske':

Health campaigns: Offers from employees and external

Sporting activities: e.q. running groups, boxing, nartners
company runs We are responsible for the health of our employees and — Presentations
Fitness courses: e.q. strong back, RIIT & mobility, visitors to our premises. Whether in production, high-volt- — Sporting activities: e.g. running training, participation
boot camp age systems or office workplaces — occupational health and in company runs, boxing

safety plays a central role. Silver Atena protects its employ- — Fitness courses
NUTRITION ees from occupational accidents and from acute and — Prevention courses, e.g. moving break
Presentations chronic illnesses. Defibrillators are provided at all locations — Nutrition: Healthy cooking
Healthy cooking with high-voltage equipment in order to be able to react — Qtfers and courses on stress reduction and resilience
Barbecue challenge quickly to a cardiac arrest in the event of an emergency. — Driving safety training for bicycles and cars

Wherever possible, we avoid hazardous substances that  Low-cost membership for selected cross-regional fitness
STRESS REDUCTION & RESILIENCE present a high risk. We only use carcinogenic CMR (cancero-  studios
Relaxing leisure activities gen mutagen reprotoxic) substances in exceptional cases at Counselling on mental health in the workplace
Courses, e.g. yoga, relaxation techniques the request of the customer. During the reqular hazardous
Resilience training substance inventory, we check which environmentally com-

patible alternatives can replace hazardous substances.
PREVENTION Since 2020, all production sites have been certified accord-
Moving break ing to 150 45001 and meet the requirements for the occupa-
Bicycle and car safety training tional health and safety management system.
Online health coach We also fulfil our responsibility for occupational health and

safety towards external companies and visitors.
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OCCUPATIONAL ACCIDENTS IN 2021

We had seven reportab

was directly related to professional activi

CORONA PANDEMIC

To protect o
encourage t

Ir employees from contractin

atory or in production — to work in a mo
means that only a few people are in offi
time. Protective masks, disinfectants anc
tests are always available. A Corona hotli

are swiftly implementing legal requireme

VACCINATION CAMPAIGN
Silver Atena strongly supports the federal government’s vac-

cination campaic

workforce received hasic immunisation wi
and 25 per cent were hoosted.

e accidents in 2021. None of these

ty.

g SARS CoV-2, we

nem — unless they work exclusively in the labo-

nile manner. This

ce rooms at any one

Corona rapic
e was set up. We
1ts such as the 36

ule in the workplace. These measures are effective: Qur
nealth rate is stable. No Corona in
nack to our offices.

actions could be traced

n. At an early stage, our company doctor
offered the Corona vaccination to all emp
tives and the staff of Expleo Germany. 30

oyees, their rela-
ner cent of our

thin the company

MEMBERSHIP OF
ORGANISATIONS
AND ASSOCIATIONS

We also communicate our values to the outside world

and influe
Silver Atena

1ce social issues throt
iS involved as a member i
tions, partnerships and advocacy grot
national and regional level.

~

gh various committees.
1 several associa-
ps at international,

WE ARE A MEMBER OF, OR REPRESENTED IN:
e Federal Economic Senate

o Automotive Nordwest
e BavAlRia
e ECPE - Eu

o |EEE
¢ Hndm
o JAV

—Ins

Hurg Aviation

Dacl

e.V. — Associ
o VDA — Association of t
o [AL — Centre for Appli

ropean Centre for Powe
titute of Electrical and E

e Automoti

ation for Unmann

ve Inc

Electronics e.V.
ectronics Engineers

ed Aerial Vehicles
ustry

ed Aeronautics Research
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THIS IS WHAT WE HAVE
ACHIEVED TOGETHER

e Low turnover rate, 25 per cent of our employees
have been with the company for more than ten
years

e Low sickness rate
e Hardly any occupational accidents

e Protective measures during the Corona
pandemic, Corona hotline, 3G in the workplace

e Vaccination campaign within the company

e Expansion of mobile working and video
conferencing

e (Occupational health management

e Defibrillators at all locations with high-voltage
systems

e Company events such as Christmas party, summer
party and motor racing day at the Salzburgring

e Student group “Notorious E.N.G. Group”

THESE ARE OUR NEXT
STEPS

e Analysis of the composition of our workforce and
comparison with other companies in the industry

e New stimuli for personnel development and
career advancement

e |llumination of the workplaces of the future

e Driving safety training for car and bicycle drivers
to make the way to work safer

e Expansion of occupational health management

— << > >

THIS IS HOW WE MEASURE
OUR SUCCESS

e Mood barometer: more than 80 per cent of our
employees feel good at work; ACTUAL value:
81 per cent

e All production sites are certified according
to 150 45001

e Health rate of over 95 per cent;
ACTUAL value: 917.3 per cent

e Student ratio of greater than 10 per cent;
ACTUAL value: 14 per cent in 2020 and 2021

e For more than 70 per cent of our workforce,
Silver Atena is a Great Place to Work; ACTUAL
value: 66 per cent
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OUR GOALS

WE WILL BE CLIMATE-NEUTRAL BY 2030. FROM 2022 T0 2026,
ENVIRONMENT WE WILL REDUCE OUR CO. EMISSIONS BY 10 % PER YEAR

As a medium-sized company, we see it as our duty to con-

tribute towards climate protection. We want to be climate-

neutral by 2030. We have formulated climate protection PAPER

targets and are determining our CO, footprint (corporate Since we work digitally, in 2022 we will reduce paper con-
carbon footprint). This is how we identify the biggest sumption by 20 per cent in the finance division alone.
sources of emissions from our internal processes and TRANSPARENCY By 2024, the digital personnel file will save about 25,000
upstream and downstream activities. We see where C0, We will calculate and publish our corporate carbon footprint ~ sheets of paper each year.

emissions can be reduced and work continuously to meas- on an annual hasis. This enables us to identify further savings
urably reduce our greenhouse gas emissions. From 2022 to potential and measure our own progress. WORKING MODELS

2026, we want to reduce our CO, emissions by more than Our employees can work in a mobile manner. We are look-
ten per cent per year. In doing so, we are taking into VEHICLE FLEET ing into using more modern working methods. In order to
account the relative share of our growth. The prerequisite We are switching to electric vehicles and modernising the reduce CO, emissions during commuting, we evaluate data
is the calculation of the corporate carbon footprint. company car policy. We are reducing CO, emissions per kilo- ~on the route and the mode of transport.
Clean water is also a concern for us. This is why we handle metre by five per cent each year. The proportion of kilometres

hazardous substances with care. We store and dispose of travelled electrically increases by ten per cent each year. BUSINESS TRIPS

substances of all kinds in accordance with requlations so as We reduce these to a minimum and hold video conferences
not to endanger groundwater and waste water. Where pos- POWER whenever possible. The goal is to remain at the low 2021
sible, we replace substances with a high hazard potential We already use only green electricity at our sites in Munich C0O, emissions level in 2022.

with more harmless variants. We check our resource con- and Dachau and throughout our production. Our new produc-
sumption in energy audits. We are committed to continuous tion hall in Karlsteld is being fitted with a photovoltaic sys- PRODUCTS

improvement. tem. We install energy-saving lights throughout the company. ~ We calculate the CO, emissions at product level for all
We contribute to SDG 7 (Atfordable and Clean Energy), SDG 11 relevant series products.
(Sustainable Cities and Communities), SDG 12 (Sustainable

Production and Consumption) and SDG 13 (Climate Action).
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GREENHOUSE GAS EMISSIONS

With the corporate carbon foot
and indirect greenhouse gas er
nased on the stanc
This divides the generated e

ENVIRONMENT
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or controlled
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and heating systems.
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and downstream value chains. These include
chains, disposal and transport.
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Although scope 3 e
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Irther indirect emissions from upst
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nissions (GHG) of Silver Atena
house Gas Protocol.
S into three scopes:
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ilarly vall
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(s can oft

y

SSI0

0
d
C

e Earth’s atmos-

es all direct greenhouse gas emissions owned
ny the company, e.g. from the vehicle fleet

S such as those from
Ing.

€dMh

1S
1S
|e

1

ts, or C0 e
fferent greenhouse

SCOPE 1
DIRECT GREENROUSE

GAS EMISSIONS

SCOPE 2
INDIRECT GREENHOUSE
GAS EMISSIONS

SCOPE 3
OTHER INDIRECT
GREENHOUSE GAS EMISSIONS

Classification of Silver Atena’s greenhouse gas emissions according to the Greenhouse Gas Protocol

e \ehicle fleet
e Stationary combustion

e Purchased power
e Purchased district heating

e Emissions from purchased products
and services
e [nbound and outbound logistics

e Emissions from waste and disposal
e Business trips

e Journeys of employees

e Disposal of sold products
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DEVEI-OPM ENT OF DETAILED INFORMATION ABOUT GREENHOUSE GAS EMISSIONS IN 2021 (2019)*
€0, EMISSIONS

Vehicle fleet
154:29% (77 %)

Journeys of employees
254: 48 % (33 %)

Stationary
combustion
15;14% (9 %)

OVERALL GREENHOUSE GAS EMISSIONS 2021

Business trips Purchased power

TONNES OF CO.e 2:4% (37 %) 22, 4% 4 %)
Waste and disposa Purchased district heating
(paper consumption) 2; 1% (0 %) 0; 0% (0%

*Figures in brackets from base year 2019
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GREENHOUSE GAS EMISSIONS IMPROVEMENT
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GREENHOUSE GAS EMISSIONS CAUSED IN CATEGORIES
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FLEET

GREENHOUSE GAS EMISSIONS CAUSED: SUBDIVISION INTO SCOPES

SCOPE 1

STATIONARY
COMBUSTION
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DISTRICT HEATING

N

SCOPE

WASTE AND

DISPOSAL

BUSINESSTRIPS

SCOPE 3

JOURNEYS OF

EMPLOYEES

<< >



33

SILVER ATENA GMBH | SUSTAINABILITY REPORT 2021 ENVIRONMENT

In order to significantly reduce greenhouse gas emissions
in the future, Silver Atena is focusing on the categories of
vehicle fleet, electricity consumption, waste avoidance and
disposal. There is great potential in reducing employee
travel and business trips.

Our vehicle fleet includes conventionally powered vehicles
as well as hybrid and electric cars.

We are purchasing more vehicles with alternative drives

in order to reduce C0, emissions.
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In order to make our eco-balance transparent, in future we
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THIS IS WHAT WE HAVE THESE ARE OUR NEXT THIS IS HOW WE MEASURE
ACHIEVED TOGETHER STEPS OUR SUCCESS

e Certification according to 150 14001 e Green electricity for all locations e Guarantees of origin from our energy suppliers

e 50 per cent of our locations use electricity from e More electric vehicles in the vehicle fleet e Decreasing CO, emissions of our vehicle fleet

renewable energies
e Further reduction of CO_ emissions from journeys e Annual decrease in paper consumption

¢ Determination of CO2 emissions for the financial to work
years 2019, 2020 and 2021 e Annual surveys to measure CO_ emissions from

e Reduced paper consumption through digitisation journeys to work
e Acquisition of the first electric vehicles for our
vehicle fleet

e Use of sustainable printer paper at all locations

e Offer of cycle to work initiative for employees
to reduce CO, emissions

e Consistent compliance with RoHS / REACH
requlations
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OUR GOALS

WE WILL ESTABLISH A SUSTAINABLE

VALUE CHAIN BY 2024.
SUPPLIERS AND PARTNERS
SUPPLIER QUALIFICATION

Our suppliers are indispensable for our success. We carefully We check the existing supply chain for sustainability. Criteria
select them according to ethical and legal principles. A pre- include, for example, the use of recycled or reused material.
requisite for cooperation is that suppliers commit to our We then define the requirement for nominating approvec
“Supplier Code of Conduct™. It contains the values of our product suppliers.
company and creates the basis for responsible and trusting
ﬂ cooperation. This is how we contribute towards SDG 8 (Decent TRANSPORT OF PRODUCTS IN THE SUPPLY CHAIN
Work and Economic Growth) and SDG 17 (Partnership to Achieve We define a multi-stage catalogue for climate-neutral delivery.

D
o= the Goals). Where possible, we use regional suppliers to keep delivery

routes and CO, emissions as low as possible. Nevertheless,
cost pressure and the service portfolio mean that we also
have suppliers outside Europe.

SUPPLIER AUDITS
We will conduct sustainability audits of our top 20 suppliers
by 2023.

CONFLICT MATERIALS
We consistently avoid conflict materials in our supply chain
and we respect human rights.
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We insist that our suppliers source raw materials responsibly
and comply with all legal regulations. It a product contains
one or more of the so-called conflict materials such as tin,
tungsten, tantalum, gold or the corresponding ores, we
expect our suppliers to provide transparent information

about their supply chain from the mining of the material The lite cycle assessment of our series suppliers” products

to the smelter or refinery. is essential for us to calculate the life cycle analysis of our
Silver Atena requires its suppliers to secure and protect Our suppliers must comply with all applicable environmental own products. It is still difficult to obtain primary data. This
confidential data and information. Confidential information  laws, conserve natural resources as much as possible anc is because suppliers rarely have information on greenhouse
may only be used and disclosed in ways authorised by us. reduce their energy consumption. Furthermore, we expect gas emissions. This applies both generally and specifically
All business information of Silver Atena, its customers responsible handling of chemicals, water, air and waste. We will be climate-neutral by 2030. To achieve this goal, to components and products, as our pilot project on a typi-
or suppliers that is not publicly known, in particular project ~ The applicable laws and requlations on health and safety we also demand climate neutrality from our suppliers. cal Silver Atena control unit confirms. To make up for this
data, contracts and agreements, development plans and and occupational health and safety must be complied with.  As a first step, we are focusing on our series suppliers and deficit, we first resort to secondary data in relevant data-

information, business information, etc., is deemed to be Our suppliers are committed to providing a safe and healthy are committing our top suppliers in the 2022 financial year ~ bases. We will gradually replace this with real data. We

confidential. working environment. to prepare a life cycle assessment. We then work with these  have already started to do this. The newly acquired “GaBi”
The protection of personal data of employees and business suppliers to develop a strateqy to reduce greenhouse gases  software supports us in this.
nartners is very important to us. Therefore our suppliers must to the point of CO, neutrality. We check our progress with
nandle business and personal data prudently and sensitively — Silver Atena may check whether suppliers comply with the  annual audits. Environmental protection is an essential
and comply with applicable data protection requlations. above principles and requirements. Self-reporting by sup-  criterion for the future nomination of our suppliers. This is
nliers and audits serve this purpose. If we suspect or dis- based on their self-disclosures, proof of certifications and

cover that the Supplier Code of Conduct is being violated,  sustainability activities as well as our Requests for Quota-
we will immediately ensure that our requirements are met.  tion (RFQ).
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THIS IS WHAT WE HAVE
ACHIEVED TOGETHER

e Focus on regional suppliers
e Careful selection and screening of future suppliers

e Commitment of our suppliers to comply with our
“Supplier Code of Conduct”

THESE ARE OUR NEXT
STEPS

e Climate neutrality as an important requirement
criterion for future suppliers, verification via
self-disclosure as well as price and condition
enquiries

e Calculation of the life cycle analysis of our series
products, in perspective with real data

— << > >

THIS IS HOW WE MEASURE
OUR SUCCESS

e Qur suppliers are committed to climate neutrality

e Proportion of IS0 14001 certification of our
suppliers at 47 per cent
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SUMMARY

With this sustainability report, Silver Atena publishes its economic, environmen- ——— " —
tal and social goals, key figures and measures for the first time. The report — ol AR S
shows that we have already taken the first steps towards sustainable, economic | —¥ R '
growth. Many more are planned.

As a company, we live ethical principles every day, which we also expect from
our partners and suppliers. In terms of environmental and climate protection,

there is still a long way to go to achieve CO, neutrality, which we are aiming for
ny 2030. This goal will challenge us in the coming years.

Our working world will continue to change. Employees demand
models in terms of location and time. These are the hallmarks o

company. We are also on a good path here, which we will contir
d targeted manner.

lexible working
3 contemporary
ue to pursue in

We not only pursue internal sustainability strategies, but also contri
well-being of a sustainable society. With our proc
development of the electrification of mobility. Ca
out the supply chain and high recycling of o

nute to the
ucts, we promote further

eful use of resources through-
Ir waste are very important to us.
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The reporting period covers the entire year 2021. It includes the development
of key performance indicators since 2019. All Silver Atena locations are included.
The report includes the criteria of the German Sustainability Code (DNK).
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SUMMARY

KEY PERFORMANCE INDICATORS AT A GLANCE

o

ks

Sales development

2019: 43,217 TEUR
2020 43,871 TEUR
2021: 51,821 TEUR

Number of employees: 394

Corporate carbon footprint —
greenhouse gas emissions:

2019: 637551 COze
2020: 487361 COZe
2021:528.00T COZE

50 14001 coverage of our
series suppliers:

Results of SAQ 4.0 (Self-Assessment Coverage rate of companies with
Questionnaire) 2021: quality management system

(9001/9100): 100 %

Munich: 85 %
Dachau: 89 %

Number of different nationalities: 24 Coverage rate of production sites with

P
e

fo
d
m

App

10

150 45001: 100 %

roportion of green electricity in total ~ Coverage rate of production sites with

ectricity consumption 50 14001: 100 %
2019: /4%

2020: 30 %
2021: 77 %

Ir

roval rate of our suppliers Proportion of audited series suppliers
the Supplier Code of Conduct (related to A-components):

the avoidance of conflict

erals:

<< >
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LEGAL NOTICE

Dachauer Strasse 655
80995 Municl

Email: info@silver-atena.de
CONTACT PERSON www.silver-atena.de

Dr. Irene Schonreiter

Director of Environment, Safety & Health Ursula Katthofer, www.textwiese.com

.schoenreiter@silver-atena.de BECC Agency, www.hecc-group.com
Silver Atena GmbH
Dachauer Strasse 655
30995 Munich Silver Atena GmbH

Getty Images, www.gettyimages.de —image number
1157826384 (page 1), image number 1008621292 (page 9),
image number 1360834566 (page 29)
1 Stock, www.istockphoto.com — image number 1301933450
i (page 37
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