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FOREWORD

Dear readers,

Several megatrends are shaping the future of the automotive industry: Digitalisation and artifi- * We opened a new office location in Augsburg, which is operated almost climate-neutrally.

cial intelligence are driving the development of smart, connected vehicles. Circular economy e (ur systematic sustainability management was ranked among the top 3 of the

and sustainable production methods call for resource-saving innovations. The social value of Sustainable Impact Awards for the area of governance.

health and sustainability continues to grow. At the same time the automotive industry will be un-

der pressure in 2024 due to stricter emissions standards, falling subsidies, growing competition Our employees are particularly important to us. As our company continues to evolve, we are

from China and US tariffs, which will also have a noticeable impact on Silver Atena. In addition, seeking more and more young professionals as well as experienced, highly trained specialists.

the EU requirements for new CSR reporting demand a lot from us without the benefits being norder to win them over and keep them enthusiastic about us in the long term, in addition to a

worth the effort. nrofessional working environment, many attractive additional benefits and a comprehensive
nealth and fitness programme.

Like every change, this one also combines challenges with opportunities. We already know one

thing today: Silver Atena's long-term, future-orientated and sustainable corporate strateqy has This Sustainability Report 2024 is the outcome of a process in which we have aligned the needs
oroven its worth. Nevertheless, we must adapt to the structural crisis in the automotive industry. — of our stakeholders and customers with our activities, ideas, and initiatives. We have also adapt-
The significant decline in the trend towards electric cars requires us to rethink electric mobility, ed it to the requirements of the EU Corporate Sustainability Directive (CSRD) and the European
which is still in its infancy. Let's be realistic: Sustainability must be affordable. As a company that ~ Sustainability Reporting Standards (ESRS).

operates responsibly, we must orientate ourselves accordingly.

WE TAKE RESPONSIBILITY — FOR THE ECONOMY, THE ENVIRONMENT
This sustainability report for the 2024 financial year shows how well we are doing this. It sum- AND ESPECIALLY FOR PEOPLE.
marises the economic, ecological and social sustainability goals we have already achieved and
what we would like to achieve in the coming years. | am personally committed to this.

Despite the declining order situation, our developments and products for e-mobility
continue to he in high demand. We are proud of our achievements. Here are some examples:

Josef Mitterhuber
* 35% of our revenue in the 2024 financial year was classified as sustainable. C00
* (ur sustainability report was once again recognised as forward-looking in 2023
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SILVER ATENA

ELECTRIFICATION, HYDROGEN AND
RENEWABLE ENERGIES ARE THE
KEY 10 THE MOBILITY OF THE FUTURE.

Silver Atena develops and supplies components for fuel cells, electro mobility and ur-
ban air mobility.

We supply the industry with prototypes and series products. In doing so we focus on
high-tech solutions for different market segments. Our products are used in sports

cars, limousines and lorries, air taxis, drones, aircrafts and wind turbines. Our iONiX
DC charging station is an integral part of the charging infrastructure. Our compo-
nents meet the most stringent safety and efficiency requirements.

Silver Atena was established in 1998 and is today part of the Expleo Group. We em-
ploy around 500 people at locations in Munich, Landshut, Dachau, Karlsteld,
Augsburg, Stuttgart, Hamburg and Bremen. The team includes numerous engineers
and highly trained production and logistics specialists who develop custom solutions
and exceptional products for our customers. We use our expertise to offer our own
future-proof and competitive products with foresight. We have positioned ourselves
as a driving force on the market.

Our goal is to achieve leadership in technology.
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"WITH A SHARE OF SALES
OF 35 PERCENT IN SUSTAINABLE
PROJECTS WE DRIVE

TECHNOLOGIES THAT WILL

MAKE OUR FUTURE CLIMATE-FRIENDLY

AND EFFICIENT.”

Dr Irene Schonreiter
Sustainability Director
Health & Safety




COMPANY & GOVERNANCE

SUSTAINABLE
PROJECTS

o5 O

O

PROPORTIONS OF PROJECT AREAS

We generate 85% (2023: 89 %, 2022: 85%) of our sales with sustainable projects in the areas of electromobility, fuel cells and wind

enerqgy. Due to the automotive crisis in Germany, our growth slumped sharply in 2024

We expect stagnation in 2025. We then assume

CAR E-MOBILITY

05.2 %

WIND ENERGY

1.7%

SUSTAINABLE INFRASTRUCTURE

0.4 %

average growth of 12% per year until 2030.

OTHER SUSTAINABLE PROJECTS FUEL CELL COMPONENTS
AIRCRAFT MOBILITY NON-SUSTAINABLE PROJECTS

0.0% 15.0%

AROUND 85% OF OUR PROJECTS ARE SUSTAINABLE
AND AROUND 15 % NON-SUSTAINABLE.
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SUSTAINABILITY COMMITTEE

Innovation and sustainability are the drivers of Silver Atena. We have established a Sustainability Committee to adequately ~ « quides the company's sustainability policy,
We established the Sustainability Department back in 2021 and continuously assess the effects, risks and opportunitiesof < derives measures from customer requirements and
with the aim of implementing our sustainability strategy witha ~ sustainability. The committee has defined tasks and objectives. requirements ensuing from legislation,
specific focus. Due to our size and culture, we operate with a It... e communicates internally and externally,
flat hierarchy. Athird of the managers on the first - defines sustainability projects and puts them into action,
management level are women. « conducts a materiality analysis and assesses the « adjusts the corporate culture to sustainability
impacts, risks and opportunities it reveals, aspects.
- formulates a sustainability strateqy,

- defines and monitors the sustainability targets,

OUR ORGANISATION 1S EVOLVING

AS FOLLOWS:
Supervisory

. Corporate Human Finance & .
Marketing Sustainability Controlling Quality Technology South| |Technology North




OUR
SUSTAINABILITY STRATEGY

Orientation Ultimately, the management team or a defined committee to the interdisciplinary composition the members of the com-
SO decides on sustainability issues. The management also sum- mittee already bring a great deal of specialist knowledge with
: Eggf rachnical Officar marises all sustainability aspects in the annual management them, which they share at the meetings. If the need for knowl-
I . Sales engineer review. |t documents the extent to which the above-mentioned  edge goes beyond this, Silver Atena organises training or turns
Control » Head of Quality objectives have been achieved and the extent to which the to external consultants. As the Managing Director is @ member
T » Director Ruman Resources tasks have been realised. The strategic direction for the fol- of the Sustainability Committee, he can oversee sustainable
»  Director Procurement . . . e f . . , . . .
I . Production Manager OV.V.’Ig year is also determined. .MeaSJre.s on current sustain- ) ocesses.at gry time. Silver At.ena S dgusmn-makmg ajq Sig-
Creative Director Marketing ability aspects are closely coordinated with management. A nature guidelines requlate the interaction between decision
Cooperation with T— + Chairman of the Works Counci further committee on occupational health and safety meets makers, consultation and information on all company matters.
departments, locations et | = Direclorsustainability, quarterly.
and working groups as required Salel e In addition, all those involved often share information outside ~ INCENTIVES
of the meetings. This is easily done thanks to the size of the Silver Atena makes contributions towards sustainability part of
company. its incentive systems. These are discussed individually with the
employees and are therefore confidential.
Guidelines and processes are part of everyday business and
are adapted as needed. The input of the Sustainability EXTERNAL STAKEHOLDERS
Committee plays a key role in this. Silver Atena also recorded the requirements of the stakehold-
ers in a double materiality analysis. The company maintains
The Sustainability Committee comprises the main stakehold- close relationships with customers, suppliers, partners, finan-
ers. In this way, we ensure that topics from all areas of the ciers and shareholders. Meetings, workshops and joint events
company are considered and the results of all agreed strate- provide an opportunity to discuss current issues, projects, op-
gies, targets, measures and parameters are evaluated. Thanks — portunities and risks.
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DOUBLE MATERIALITY
ANALYSIS

In order to identify the key sustainability issues, we prepared UPSTREAM AND DOWNSTREAM VALUE CHAINS focus. In addition, the KPIs make facts transparent.

an initial materiality analysis in 2021, which we review and up-  This sustainability report concerns Silver Atena. Nevertheless,

date annually for changes. This analysis became more detailed  the double materiality analysis also includes upstream and WE DISTINGUISH BETWEEN THE FOLLOWING TIME HORIZONS

from year to year. In 2024, we expanded it into a double ma- downstream value chains, although these are not fully included - Short term — within one year, analogous to the reporting period of this sustainability
teriality analysis in accordance with the quidelines of the Eu- in the calculation of greenhouse gas emissions. Cradle-to-gate report. This time frame relates to specifically defined measures.

‘opean Sustainability Reporting Standards (ESRS). At the end of  considerations are noted in the relevant chapters. Sustainability o Medium-term — up to five years. This time frame relates to general goals.

the year, we also launched a pilot project together with anex-  requirements relating to labour in the value chain are mentioned « Long-term — more than five years. This time frame also relates to general goals.
ternal partner to take the double materiality analysis to a new insofar as Silver Atena can influence the value chain. Our series

evel. We make these concrete in several workshops with all suppliers are under an obligation to comply with the Supplier

stakeholders. In order to narrow down and prioritise strategi- ~ Code of Conduct. That said, we cannot rule out a residual risk

cally important sustainability risks and opportunities for us, we — within the value chain as a whole. Internal management manu-

classify them in a cross-company risk matrix. We categorize in-  als contain extensive stakeholder analyses and the key interest Impact . Strateqy
dividual issues into the relevant areas. We take account of po- ~ groups and their effects are transferred to the materiality analy- » Goals

Materiality analysis Opportunities

— « KPlIs

tential negative effects on our stakeholders and take counter- Ssis. .

. . . Risks « Internal processes
measures if required. An internal control system ensures that —
we proceed in a constructive manner. We derive the four areas of focus from the materiality analysis
There are no dramatic impacts concerning human rights orpo- ~ « "Customers and products”,
tentially climate-damaging activities. All employees or external ~ « "Employees and social responsibility",
workers are employed in accordance with German law, so that ~ « "Environment" and AREAS OF FOCUS OPPORTUNITY AND

forced and child labour are excluded. o "Suppliers and partners". »  Customers and products RISK MANAGEMENT

«  Employees and social responsibility « Analysis at company level
o ENVIRONMENT . Project level

o Suppliers and partners e Specificissues
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RISK MANAGEMENT

Silver Atena has a company-wide risk management system
that includes corporate risks, measures, responsibilities and
the environmental, social and financial impact of our actions.
Particular attention is paid to sustainability aspects concerning
the environment, governance and people. We also monitor our
orojects using specific risk management systems. Cybersecuri-
ty plays an important role for us. These risks are assessed sep-
arately and in detail.

Sustainability and social commitment Environmental management Social responsibility
Governance and development Corporate success Governance
Product management and development Corporate identity Corporate security
Customer satisfaction

Supplier management
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Future-proof products, innovation Digitalisation HR management
eedback from our stakeholders and experience from our day- Product type, product use Lthics
. . . , - L Consumption of materials and resources, avoid- Technological development
0-day business are incorporated into the dual materiality e .
| | | | ance of conflict minerals Long-term orientation, corporate strateqy

analysis and the resulting opportunity and risk management. Energy management, energy consumption Reliable & uninterrupted operation
Currently, these are the effects of the car crisis with the de- .
cline in electromobility and hydrogen drives. Global topics Social dialogue (collective agreements and EEA) Freedom of association, existence of works coun- Corporate culture and values
such as those from the Global Risk Report are currently auto- ? Political commitment cils and workers' rights to information, Job security and stability

P . Animal welfare consultation and co-determination Workplace design and health
mation and artificial intelligence, demographic change and . . . .

o | Sustainable packaging concepts Disposal concept Human resources development and well-being

exogenous shocks such as the sudden rise in the price of our Remuneration and additional benefits

‘aw materials. We evaluate the effects of these circumstances,
including financially, and decide on suitable measures. KPIs
for opportunity and risk management can be found in the four
areas of action mentioned above, but are not part of this sus- IMPACT ON INTERNAL STAKEHOLDERS
tainability report.

MINIMAL MEDIUM
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RISK MANAGEMENT
The sustainability aspects are incorporated into the company's DIGITALISATION STRATEGY
management report. Silver Atena reports in accordance with Thanks to our commitment to sustainability and in line witk These initiatives are part of our overall strateqy to use digi-
the German Commercial Code (HGB), which is why there was the interests of our stakeholders, we have made significant talisation as a key component for sustainable growth. We are
10 sector cateqgorisation as per the International Financial Re- nrogress in the digitalisation of our corporate processes. In a convinced that these steps will help us to achieve our eco
porting Standards (IFRS) (see SBM-1). first step, the Finance division was fully digitalised in 2023.1n - goals, while increasing the productivity and satisfaction of our
the same year, Silver Atena introduced a digital time recording employees at the same time.
tool, which was expanded to include a project time record-

ing tool at the beginning of 2025. The benefit is that working
SUSTAINABLE BUSINESS MODEL hours can be recorded accurately and transparently. They are
Employee retention and recruitment are essential to Silver also easier to manage. This gives our employees more flexibil-
Atena’s business model due to the targeted growth. In order ity in arranging their working hours.

to retain employees, we invest our sustainable investments
(impact investing) within the company in corporate benefits,
events and occupational health management. Successfully so:
Our engagement has higher growth and a comparatively very
high health rate with simultaneously low fluctuation rate as a
result.

We also invest in eco-friendly technologies. They are an impor-
tant decision-making criterion when we plan the construction
or establishment of new production facilities and office loca-
tions.




17 GOALS FOR SUSTAINABLE
DEVELOPMENT

and environmental

n September 20°

9, the United Nations agreed on a framework
for global, sustainable development at an economic, social
evel, the "Agenda 2030". It contains

17 goals for sustainable development (Sustainable Develop-
ment Goals - SDGS for short) and is a guide for business, poli-
tics and society.

As a medium-sized company, we see ourselves as responsi-
to implement the |
gy and climate t
ronment. To this enc
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DGs. We provide our contribution to the

1sition and to a decent working envi-

, we have developed four fields of action
from the 17 Sustainable Development Goals for Silver Atena.
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OUR
FIELDS OF ACTION

o% CUSTOMERS AND
(o) PRODUCTS

We impress our customers with exceptional
products that we develop and produce with

the least possible impact on the environment.
Fthical inteqrity is the basis of all our business
decisions and operational activities. These
guidelines are embedded in our integrated man-
agement system and verified by certifications.

00O  EMPLOYEES AND
A SoCIETY

Our employees are our most important asset.
We take responsibility and ensure the right
balance between challenge and support. This
ensures that the mutual relationship remains
successful and trusting in the long term. We are
dedicated to creating a sustainable society.

:: ENVIRONMENT

We help protect the environment and mitigate
climate change. Because we determine our own
corporate carbon footprint, we are able to iden-
tify the largest emission sources. This is the ba-
Sis of our strategy for reducing our greenhouse
gas emissions.

| SUPPLIERS AND
o=o>  PARTNERS

We make sure that our customers and partners
are treated fairly. We work with them to suc-
cessfully realise our own products and customer
projects. We insist on compliance with our "Sup-
plier Code of Conduct".
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CUSTOMERS AND PRODUCTS




OU R GOAI.S OU R PRODUCTION 3 , 4 2 0 SQUARE METRES OF SERIES PRODUCTION

WE ARE FURTHER EXPANDING OUR

SUSTAINABLE PRODUCT PORTFOLIO We manufacture high-tech electronics for all industries — quick-

ly available and environmentally-friendly. Our series production

covers an area of 3,420 square metres, the laboratories take up 7 2 4

124 square metres. We want to grow and expand areas. SQUARE METRES OF LABORA-
PRODUCTS TORIES
We create a concept to develop product-specific Our variable and scalable assembly lines are conducive to fast
CO2emissions quickly, effectively and accurately. product changeovers. We uphold social, environmental and hu-  In Karlsfeld, we have set great store by the ergonomic design

man rights standards both during our work and in the upstream  of the workstations in production. We looked at numerous
SUSTAINABILITY RATINGS supply chains. workplace scenarios, analysed workflows and examined lifting
We achieve top results like last time: aids to find the best possible ergonomic solutions.
SAQ 5.0 > 90 % and EcoVadis Gold. INNOVATIVE AND CLIMATE-FRIENDLY

For several years now, we have been operating our production

SUSTAINABLE PROJECTS sites with 100 % green electricity. In 2023 we opened our pro-
duction hall in Karlsteld near Munich. It is equipped with a pho- N EW OPEN I NG OF TH E AU GSB U RG

With our sustainable projects, we will generate

more than 80 % of our sales in 2075 tovoltaic system so that we can generate our own electricity. In 0 F F I CE
order to make optimum use of the green electricity we produce

ourselves, we shifted our energy-intensive tests to Karlsfeld. In

addition, our iONiX charging points installed there. Due tothe  In the first quarter of 2024, we opened our newly built office in
proximity of production to our main site in Munich, we avoid Augsburg. The location is ideal in terms of transport links to the
long transport routes and therefore C02 emissions. local public transport network. In terms on energy, the building

will also be equipped with a PV system. We currently use green
electricity from an enerqgy supplier. We heat and cool with a
groundwater heat pump.
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CUSTOMERS AND PRODUCTS

OUR PRODUCTS

OUR PRODUCTS CONTRIBUTE SIGNIFICANTLY TO
BETTER CLIMATE PROTECTION.
AN EXCERPT FROM OUR PORTFOLIO:

ELECTROMOBILITY
The mobility of the future hinges on
electrical energy — stored in a battery or

generat

cell. Wh

eC

fro

et

or ship

mobility wit
IS one of ou
and fuel ce

€1

nlays a suborc
1 battery and fue
core topics. Bot
-powered ver
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emission-free propulsion and ma

m hydrogen using a fuel
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inate role.

, plane
lectro-

drives

1 battery
icles ensure

K€ d

positive contri

nution to CO2 neutrality.

Over the past”

o years, Silver Atena has

developed a range of components for

this purpose, i

ncluding the first series

control unit for the BMW Hydrogen /
("Clean Energy") back in 2002.

JONIX CHARGING POINT

The jONiX char

ging point is designed for

bidirectional charging, i.e. charging in

PRODUCTS FOR ELECTROMOBILITY

Tom the
e to the house or

two directions. Enerqgy flows on one side
into the e-vehicle and on the other via
smart energy system
battery of the e-vehic

from the

other devices. The electric vehicle can be
used to store cheap electricity obtained
from the grid providers at night, for ex-

ample, and surplus e
own photovoltaic sys

by iONIX.

BOOST CHARGER

ectricity from your
em. Made possible

Our DC Boost Charger (DC fast charger)

makes it possible

an 800 VDC electri
wall boxes.

0 charge vehicles with
cal system on 400 VDC

HIGH-VOLTAGE TRACTION INVERTER
The compact and robust DC/AC convert-
ers were developed for controlling
traction electric motors on the 400 V to

800 V on-hoard electri

designed for the h

vehicles as well as in

venicles.

the axle drive. The hic

arsh

~

inverter can be used ir

cal system and
conditions or
1-voltage traction
battery electric

fuel cell-powered

FUEL CELLS DC/DC CONVERTER

The highly integrated, scalable DC/DC

converters in

function act as a hig

cluding

enerqy distribution
h-voltage central

unit in vehicles with fuel cells. They set

the variable

fuel ce

quired voltac

| voltage to the re-

e of the 400 V or 800 V on-

board power supply.

HIGH SPEED INVERTERS

trimmed to a
ItS operating

he highly-integrated inverter operates
turbo compressors for fuel cell vehicles
at speeds of up to 150,000 rpm. Scala-
ble from 400 V to 800 V and optionally
equipped with silicon or silicon carbide
semiconductors, the inverters can be
specific electric motor and

conditi

ons by means of op-

timised control concepts.
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PRODUCTS FOR THE ACTIVE CHASSIS

n addition to components for electro ELECTROMECHANICAL ACTUATOR FOR of the Federal Ministry of Economics’
mobility, Silver Atena produces compo- VEHICLE DYNAMICS SYSTEM "New Vehicle and System Technolo-
nents that increase safety and contribute  The electromechanical actuator improves gies" programme.
to accident prevention. In the active chas-  driving dynamics and safety by actively « Development of a fuel cell DC/DC con-
Sis, our components intervene in vehicle  distributing torque. The control unit with verter based on super-junction mos-
damping and torque distribution. This an integrated electric motor delivers fets. These make the power density
not only increases comfort and driving different amounts of torque to individual of converters much more efficient.
dynamics, but also contributes to stabili-  wheels, helping to prevent the car from The aim is to cut costs to ultimately
sation of the vehicle especially in critical ~ understeering or oversteering. increase the acceptance of electromo-
Situations. bility. We are thus participating in the

PROJECT PARTICIPATIONS National Hydrogen and Fuel Cell Tech-
EQUALIZER As an innovative company, we cooperate nology Innovation Programme Phase
The award-winning shock absorber control  with science institutions and universities 2 (NIP11).
unit, the Intelligent eQualizer, controlsa  universities and other companiesin pro- ~ « Development of a high-performance
motor-pump unit consisting of DC motor  jects like these: inverter for the traction drive. We use
and bidirectionally operating hydraulic . Development of a hybrid drive for air- optimised high-performance modules
hump. The road surface is recorded with craft (electric motor and combustior nased on discrete wide-bandgap sem-
the aid of a stereo camera. A correspond- engine). We provide the Full Authority iconductors to increase efficiency and
ing control algorithm, with the help of the Digital Engine Control (FADEC, also digi- reduce costs. With this project, we are
engine-pump-unit, allows the passenger tal engine control with full authority). participating in the "DIE - BayVFP
cell to relax and align horizontally inany ~ « Development of a hydrogen propulsion Digitalisation - Electronic Systems”
driving situation. Rolling and pitching mo- system for aircraft (fuel cell and funding line of the Bavarian State Min-
ments are neutralised. Thisimproves both  « electric motor or H2 combustion en- istry of Economic Affairs, Regional De-
driving comfort and safety. gine). Our contribution is the H2 tank velopment and Energy.

control unit.

« Development of an HP inverter, includ-
ing an electric motor. The aim here is a
ten-percent efficiency increase as part




PROCESSES AND COMPLIANCE

VEHICLE CYBERSECURITY

As the risks of hacker attacks on vehicles increase, the auto-
motive industry's requirements for automotive cybersecurity
are also becoming more stringent. We are countering this sit-
uation by setting up a vehicle cybersecurity (VCS) management
system.

Certifications confirm that we implement our processes in ac-
cordance with standards and requirements. Our integrated
management system is certified according to DIN EN 150 9001,
DIN EN 9100 and IATF 16949 certified. It combines compliance
with governance. Workflows and processes are standardised
and are defined company-wide.
We have been practising environmental management for many
years. In 2014, we had our environmental management sys-
tem certified in accordance with DIN EN 150 14001. This ena-
nles environmental issues to be analysed on a company-spe-
cific basis and production processes to be improved in an
environmentally friendly manner. Our occupational health and
safety management system had also heen in place for some
time before being certified in accordance with DIN EN IS0
450011n 2020.

The TISAX certification confirms that we implement and comply
ASPICE Level 2 with information security and data protection according to a
defined standard.

We comply with the relevant environmental, social and gov-

C:) OUR CERTIFICATIONS AT A
GLANCE

DIN EN 150 9001 Quality management

DIN EN 9100 Quality management in aviation, aerospace and
defence

DIN EN 150 14001 Environmental management

DIN EN 150 45001 Occupational health and safety management

In 2023, we participated in a pilot audit with the accreditor
ENX to have our VCS management system certified. This is why
we are one of the first companies in the world to be certified
according to Vehicle Cybersecurity by the ENX Association, an
association of European automotive manufacturers, suppliers
and organisations.

TISAX information security management,

data protection and prototype protection We also achieved ASPICE Level 2. Automotive SPICE is an au-

tomotive industry model that evaluates the development pro-
cesses for electronic and software-based systems such as con-
trol units.

IATF 16949 requirements for quality management
systems for series and spare parts production in the automotive

ernance quidelines and pass them down the supply chain. We This has enabled us to reinforce our technological leadership
industry also voluntarily comply with sustainability standards and in- and increase the benefits for our customers. For Silver Atena,
itiatives and integrate them into our internal processes and a company that develops using the latest technologies, the
ENKVCS Vehicle Cybersecurity guidelines. The same applies to external obligations and com-  evolution from safety to security is a natural process. Our inno-
mitments to our customers. Our effectiveness audit includes vation is a driver for VCS management systems.

the Expleo Group's internal control systems and a voluntary
self-assessment.
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PROCESSES AND COMPLIANCE

HANDLING INFORMATION AND DATA ture and networks. We test these reqularly by means of pen-

The responsible handling of data and information is high on our  etration tests. The staff's awareness is tested using phishing

agenda. simulations. By introducing an "ambassador" concept, we can
ensure a rapid alarm chain within the company in case of an

THIS INCLUDES emergency. Ambassadors are employees who have been spe-

- internal data, e.g. employee data internal information cially trained and sensitised in information security and who

- external data, e.g. customer data, project data and act as multipliers at their particular location.

information

n addition, we set up the “Shadow Intelligence Agency”, an

Strict security standards are imposed for confidential informa-  internal group that simulates attack scenarios to enable us to

tion. We train our employees and agree confidentiality and data  react quickly and appropriately in the event of a cyberattack.

protection declarations. This also increases the awareness of our employees and im-
proves cybersecurity.

We promote the awareness of our employees through annua
sensitisation training courses via e-learning. We achieve our tar-  Cybersecurity is constantly changing due to new technologies,

get value of a 95% participation rate and our target values with  threats and requlatory requirements. Artificial intelligence (Al

regard to the integrity, confidentiality and availability of our and machine learning are on the rise. We have already started

systems. We also define annual preventive measures to further  test projects on Al. We are also working on an Al policy to re-

strengthen our cybersecurity. view internal processes for their potential for automation and
to develop guidelines for a Al governance.

We attach particular importance to securing access to our offic-
es and buildings and to the security of our computer infrastruc-




INTEGRITY SUSTAINABILTY RATINGS

We maintain fair and trusting relationships with our customers. We TOP RATING FOR SUSTAINABILTY- SAQ 5.0: ECOVADIS
firmly oppose any unethical or illegal business practices. Integrity, Silver Atena reqularly answers the SAQ (Sustainability Assess- n 2023, Silver Atena participated for the first time in the Sus-
sustainability and ethical behaviour are part of our integrated ment Questionnaire), a self-assessment questionnaire in the tainability Rating from EcoVadis, a provider of ESG ratings of
management system and firmly anchored in the Code of Conduct. automotive (supplier) industry. The SAQ sets out the automo- companies. We achieved Gold status. With this, our company is
tive industry's quidelines for improving sustainability. The cur- ~—in the 5 % of best-rated companies in this evaluation cycle.
We provide our employees with ethics and compliance training as well rent version SAQ 5.0 covers the following topics:
as training on supply chains, equal treatment, competition law, etc.
We check whether processes and responsibilities are documented, . Management
monitored and updated if necessary. « Human rights and working conditions
« (Occupational safety

We rigorously investigate any violations of human rights or other griev- « Business ethics
ances brought to our attention. Reports can be made via the Expleo « Environment
Group's "Speak Up!" whistleblowing system. Our suppliers and part- « Responsible supply chain management

ners can also make use of this system. - Responsible procurement of raw materials

OLD | Top 5%

ecovadis

Sustainability Rating
JAN 2024

The aim of SAQ 5.0 is to improve the sustainable management
and actions of original equipment manufacturers (OEMs) and
the supply chain as a whole. The independent service provid-
er NQC Ltd. checks and evaluates the documents uploaded

via a platform. Silver Atena achieves very good ratings in each
category. With a result of 91% for the Munich and Dachau lo-
cations, we exceed both the industry average (53% for 41 loca-
tions) and the average rating for Germany (51% for 1,183 loca-
tions) by far.




23 SILVER ATENA GMBH | SUSTAINABILITY REPORT 2024 CUSTOMERS AND PRODUCTS

AWARDS

Our innovations are convincing for our customers. Our employ-

ees benefit from our company offers. We help improve envi-
ronmental and climate protection, and promote well-being.
Our awards:

ESG TRANSPARENCY AWARD 2024/2025

The international market research institute EUPD Research
Sustainable Management GmbH, which offers research and
consulting services in the energy market, honours organisa-
tions with exemplary character. With their innovative sustain-
ability concepts, they show that profitability and sustainabil-
ity are not opposites, but together pave the way to a future
worth living. EUPD organised the ESG Transparency Award for
the second time. Silver Atena won it for the second time. The

award honours companies whose CSR report not only fulfils le-

gal requirements, but also primarily addresses the protection
of people and their environment. It comprises three stages:
Development, distinction, excellence. We were able to im-
prove from distinction to excellence.

OUR SUSTAINABILITY REPORT WAS PREPARED ACCORDING

T0 THE FOLLOWING CRITERIA

« Forward-looking sustainability concept
« Underlying measures and sustainability goa

- [ransparent presentation of sustainability im

in ESG reporting
« Pioneers

SUSTAINABLE IMPACT AWARD 2024

S

€asSUres

This award is given to companies that integrate sustainability
holistically into their core strategies and thus have a positive
impact on society. Silver Atena was a finalist and was awarded

third place in the category "Impact of Corporate Sus
Governance". Over 400 companies applied for

jous award. [t was a great honour for us to be
Wirtschafts-Woche magazine.

[aina

his p

‘ecognisec

estig-

le

by

S gl . b e,

TRADE FAIRS AND
CONFERENCES

We present our services and products at

im

trade fa

s and events. These events are
nortant platforms for engaging in dia-

ogue with customers and partners and

presenting the positive contribution of

Ou

r innovations to the climate and envi-

ronment in person.

2024, SILVER ATENA PRESENTED

ITSELF AT THESE EVENTS, AMONG
OTHERS:

Product exhibition and speaker at the
-uture Day of the BVMW e V.
Association of Small and
Medium-sized Enterprises in Berlin
Speaker at the One SPIE trade fair

in Landshut

Product exhibition at the digitalisation
initiative Digital X in Cologne
Participation in a panel discussion

at the event Sustainability x

Digital (SXD) in Munich
Speaker at the European
Sustainability Week in Cologne
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WE HAVE BY WHICH WE MEASURE
ACHIEVED THIS TOGETHER OUR SUCCESS

- Way above-average sustainability rating by SAQ 5.0 and 1 0 0 /0 e 89 % sustainable projects - Participation rate in training on ethics & compliance and

EcoVadis GREEN ELECTRICITY AT OUR PRODUCTION SITES « Positive results from SAQ 5.0. ACTUAL value: 91 % anti-corruption: 97 %

o Awards and prizes such as the ESG Transparency Award and « Awarded EcoVadis Gold - Total number of substantiated complaints received regard-
sustainable Impact Award 2024 « Honoured with the ESG Transparency Award, Level “Excel- ing breaches of customer privacy: 0

« Development and establishment of an interdisciplinary ence” « Number of convictions and amount of fines for offences
sustainability Committee - No whistleblowing reports on suspected cases of corruption against corruption and bribery requlations: 0/0 €
ncreasing contribution to electromobility and its corruption or violations of our Code of Conduct / discrimina- ~ « Total number and nature of confirmed cases of corruption
infrastructure tion. ACTUAL value: 0 messages or bribery: 0

« 100% green electricity at our production sites, TH ESE ARE O U R N EXT « Proportion of operating sites with a risk of corruption: 0 % - Number of confirmed cases in which own employees were
100 % green electricity throughout the company from 2025 - Number of legal proceedings due to anti-competitive behav- dismissed or disciplined for corruption or bribery: 0

« Extension of our materiality analysis to the Double STE PS jour and violations of antitrust and monopoly law: ( « Number of confirmed cases regarding contracts with
materiality analysis according to ESRS T « Signed confidentiality agreements from our newly recruited business partners that were terminated or not renewec

- Numerous awareness campaigns organised by our internal employees. ACTUAL value: 100 % due to violations in connection with corruption or bribery: 0
"Hacker™ torce ">hadow Intelligence Agency”, to + Stronger focus on resource-efficient, low-emission and
strengthen our IT security climate-friendly production

+ Upening of our new office location in Augsburg + Recyclability and life cycle assessment considered as early

as the product development phase
« Advancing our digitalisation strateqy and using artificial
intelligence on the basis of use cases
- Relocation of some test systems to the Karlsteld site,
to make better use of the electricity from their own
P\ system

8 5 /o SUSTAINABLE PROJECTS
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DIVERSITY WITHIN
OUR GOALS THE COMPANY

SATISFIED EMPLOYEES ARE OUR MOST
‘ M PO RTANT ASS ET We are performance-orientated. At the core of our corporate

culture is the appreciative and respectful treatment of all em-
nloyees — regardless of ethnic origin, skin colour, gender, sex-
Jal orientation, gender identity, pregnancy, motherhood, disa-

EMPLOYEE RETENTION nility, age, veteran status, religion, political opinion and social

We optimise the three points that are most important to our employees ac- hackground. ONLY QUALIFICATIONS AND PERSONALITY ARE

cording to the Great Place to Work® Survey 2024. DECISIVE FOR US. Because of this principle of equality, we can
dispense of strategies that promote or include groups of peo-

OCCUPATIONAL HEALTH MANAGEMENT ple. However, we provide our employees with disabilities

We are motivating even more people to participate in our internal with the necessary aids. Our rooms are accessible. We do not

offer. tolerate any form of discrimination or harassment. Hostile, in-
o sulting, aggressive and hurtful behaviour is unacceptable and

SOCIAL COMMITTMENT will be severely punished. All employees are entitled to equal
We are realising a social project planned by our Sustainability Committee. opportunities in terms of employment, recruitment, develop-
ment and promotion. Our workforce is vibrant and diverse. In

2024, 0.79 % of our employees had a disability. The collabora-

tion of the most diverse talents leads to innovative and creative
Our employees confirmed in the Great Placeto  solutions time and again.

Work® employee survey survey (GPTW survey

2024), that Silver Atena’s employees are

treated fairly regardless of their origin.
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EMPLOYEES BY LOCATION

MUNICH, KARLSFELD & DACHAU HAMBURG

Most of our 505 employees are based in Munich in 2024. 34%
of our employees are male. This ratio is typical for a company
in a technical sector. The genders are equally distributed in the
administrative departments.

LANDSHUT

1 44 XXXXX.

8 4 0/ STUTTGART AUGSBURG

OF OUR EMPLOYEES ARE MALE 7

"
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WORKFORCE

o o o -
Tplphph
IN 2024, OUR EMPLOYEES CAME THE GROUP OF
FROM THESE COUNTRIES MEN AGED
Albania, Argentina, Bosnia-Herzegovina, Bulgaria, China, ACE

Germany, France, Greece, India, Indonesia, Iran, Ireland, Italy,
Japan, Cameroon, Croatia, Morocco, Mexico, the Netherlands,

Austria, Peru, Poland, Romania, Russia, Slovakia, Spain,
South Africa, Tunisia, Turkey, Ukraine, Hungary and Venezuela. 25-29

YEARS IS THE STRONGEST
IN THE WORKFORCE

<25

30-34

35-39

40-44

45-49

50-54

55-59

NATIONALITIES

B Age range including students B Age range excluding students

IF STUDENTS ARE EXCLUDED, THE GROUP AGED 35 T0 39 IS THE LARGEST IN THE WORKFORCE.
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EMPLOYMENT RELATIONSHIPS AND
WORKING TIME MODELS

MUNICH, DACHAU & KARLSFELD

LANDSHUT

PERMANENT . TEMPORARY PERMANENT . TEMPORARY

194 35 § 0 O 11 1 O 0 Silver Atena employs staff on a permanent and limited basis.
§ § We offer full-time and part-time working models. The table
: shows the employees by gender and region. The effective date

1 O 3 0 O 0 was 31 December 2024.
19 2 3 O 12 0 All employees have a German employment contract.

This is how we guarantee to comply with the minimum wage
and avoid human rights violations such as forced and child la-
bour. As Silver Atena is a limited liability company and does not
have a Management Board, no Management Board remunera-
tion needs to be disclosed.

PART-TIME ~ FULL-TIME

STUDENTS

STUTTGART

AUGSBURG

PERMANENT : TEMPORARY PERMANENT : TEMPORARY PERMANENT : TEMPORARY course of 2024. The fiqures relate to to salaried employees. In

HAMBURG & BREMEN
There were no major fluctuations within the workforce over the

addition to this we employ an average of 45 freelancers over the
course of the year. Persons on parental leave and dormant em-
ployment relationships are not included in the table.

34 0

PART-TIME  FULL-TIME

The number of working hours per day, week or month is speci-
fied in the employment contracts.

w B

5 0
2 0
0 0

0
0

STUDENTS

Hm Male B Female
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DEMOGRAPHIC MANAGEMENT
SILVER ATENA OPERATES A DEMOGRAPHIC MANAGEMENT

SYSTEMWITH TH

E FOLLOWING OBJECTIVES:

- We want our employees to reach retirement age

in good health.

. We want to pass on the knowledge of experienced col-

leaques to yoL
« We are mindf
. We want to ret

ng colleagues.
| of the changes that occur with age.
ain our employees.

- We foster motivation and expertise.

the company, we
Mixed-age teams
employees who a

norder to effectively manage the different age groups within

analysed the age structure. Therefore,
work together at Silver Atena. We have few
re close to retirement age. A small number of

retirees are employed. The employees in the individual teams
are mainly between 25 and 39 years old. The average age of
the smaller locations is low. The age of employees in admin-
istration is between 30 and 59. Given these two different age

groups, the trans

'
o

er of knowledge between old and young

plays an importar

~

According to our
will not change si

trole.

forecast, the average age of our employees

gnificantly in the future.

31.6

AVERAGE AGE

A.

d
O

The average age of the workfo
ena. It is significantly below
According to the 2023 microcer

hour force in Germany in tha

~Womer.

age age.

year was43.8

eageoft

ce is 37.6 years-old at Silver
the national ave
Sus, the averac

1€

0r men ar

d 44

AVERAGE AGE
incl. male students

AVERAGE AGE
incl. female students

3.4

WOMEN
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NEW HIRES AND FLUCTUATION COMPANY BENEFITS REMUNERATION PARAMETERS
The employee turnover rate at Silver Atena is 9%. Silver Atena offers the same basic benefits to all employees,
This figure is comparatively low. In 2024, 43 new permanent reqardless of whether they are employed full-time, part-time,
employees were hired, 7 of whom were women. The new hires  on a temporary or permanent basis.
in 2024 are distributed across our locations as follows: %
PARENTAL LEAVE
MUNICH INCL. DACHAU AND KARLSFELD: 24 people The employees of Silver Atena took a total of 3,699 days of pa- PAY RATIO MEAN VALUE
LANDSHUT: 1 person rental leave in 2024. 0f the 34 employees who took parental Ratio of the total annual remuneration for the highest-paid
STUTTGART: / people leave, 23 were men and 11 women. All employees had previ- person to the average annual total compensation for all em-
HAMBURG AND BREMEN: 13 people ously agreed to return to work. All of them did actually return. ployees in % (excl. students, 2024)
AUGSBURG: 3 people Nobody resigned after returning from parental leave, the re-
turn rate was therefore 100 %.

452 ..

PAY RATIO MEDIAN
Ratio between the total annual remuneration of the high-
est-paid individual and the median of the total annual remu-

NEWLY HIRED EMPLOYEES

Total neration of all employees (excluding the highest-paid individu-
al and students, 2024)

20-35
19.63 % GENDER PAY GAP

36-50 (Average unadijusted gender pay gap (excl. students, 2024)

(Wage comparison independent of job, education, qualification
0 etc., i.e. pure calculation value)

51and above m 3 M Male B Female
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OUR VALUES

PRINCIPLES WHISTLEBLOWING TOOL on a reqular basis. Our target valueis 0. RESPECTFUL INTERACTION
Silver Atena upholds the principles and We use the Expleo Group's whistle- No cases were reported in 2024 either. Our dealings with one another are
values set out in the United Nations nlowing tool, which regulates the whis- based on respect and openness. We
Universal Declaration of Human Rights tleblowing process and the follow-up SOCIAL DIALOGUE support our employees and are pleased
(OECD Guidelines). Although we are not steps. The whistleblowing tool guaran- We attach great importance to social to share our successes in development
a member of the International Labour tees that whistleblowers stay anony- dialogue. We respect the right of our and production. New markets and the
organisation (IL0), we adhere to its prin- ~ mous and face no repercussionsasare-  employees, trade unions or employee challenges presented by the electrifica-
ciples and promote them. Setoutinour  sult of their report. Internal and external ~ organisations or join them. tion of mobility engage our workforce
Code of Conduct, these rights are DErsons can express concerns about: and encourage creativity and innova-
nternal and external parties are identi- ~— tjon.
- the right to respect and dignity, o unlawful behaviour, fied in our management handhook,
- the prohibition of any form of » suspicion of corruption or bribery, their interests and requirements as- Because we favour flat management
discrimination, « violations of human rights, sessed and monitored. structures and balanced teams, our
- freedom of assembly and - violations of animal welfare anc managers are always available to all
freedom of association, » Dbehaviour that is contrary to our Silver Atena has a works council. employees. The annual employee ap-
- freedom of opinion and the right to Code of Conduct, ban on discrimina- praisal is about the development goals
freedom of expression, tion or similar. and interests of each individual. Talking
- theright to work and equal pay for openly with each other encourages em-
equal work. ployees to develop hoth professionally
We condemn behaviour like this in the and personally. The high internal occu-
We condemn child, forced and compul- ~ strongest possible terms; it contradicts pancy rate of management positions
sory labour and uphold the rights ofin-  our corporate culture. The management is especially pleasing.
digenous peoples. team leads by example, and the core
values are deeply embedded within the

company. Training courses are offered
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THE PRINCIPLE OF OPEN DOORS
AND FLAT HIERARCHIES
OUR EMPLOYEES ARE 10 YEARS We encourage open communication across all hierarchical lev-
o OR LONGER IN THE COMPANY. els. In order to strengthen this principle, we encourage our
We celebrate our long-timers. Employees receive a bo- employees to share their thoughts and feelings openly.
o nus on their 5th, 10th, 15th, 20th or 25th anniversary
with the company. We recognise their loyalty with a cel- We also provide reqular information on the current and

ebration. planned sustainability activities, those already started

and new projects, company figures, personnel information
and occupational health management. Info channels are

our Intranet, e-mails and "Klartext", the TV programme of the
management. In 2024, we broadcasted "Klartext" three times.

LENGTH OF EMPLOYMENT IN YEARS™

SECURITY AND STABILITY

We are a healthy, sustainably growing company that offers
secure and stable jobs. Our employees can accomplish their
tasks in a goal- and results-driven manner. That pays off. The
average length of service of our permanent employees is 6.6
years. This is a very satisfactory figure in relation to the indus-
try comparison and the average age.

AVERAGE LENGTH OF SERVICE OF OUR PERMA-
NENT EMPLOYEES IN YEARS

19-22 YEARS .

> 22 YEARS I

1-3 YEARS
4-6 YEARS

* (excluding students)
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APPRECIATION AND CORPORATE BENEFITS
The Universal Declaration of Human Rights "Human Rights
Policy™ includes all topics relating to working conditions

concerning:
e Ensuring equal opportunities with personalised workwear and electrostatic discharge (ESD)

« Protection against discrimination and harassment nrotective clothing. in the workshop and production. We ensure
« Fighting against child labour, forced labour and that our workplaces, social areas, laboratories and production
modern slavery facilities comply with occupational safety requirements. The

« Ensuring health and safety ‘ooms are also attractively and ergonomically designed.

e Fairpay We offer our employees cold drinks, tea and coffee free of
« Freedom of association charge.

« Right to collective bargaining.

We invite all employees to Christmas parties and summer par-
We live and work according to this code of conduct. It is acces-  ties at all locations. At the last summer party in Munich, we
sible to all employees on the Intranet. As Silver Atena operates ~ opened our company's own fitness and culinary centre

exclusively in Germany, our employees are covered for the fol- ~ MOVE & TASTE. We introduced our coaches and honoured them
lowing cases: for their commitment. The response was very positive.
The plank challenge, a competition to strengthen the core, was
« Sickness also very popular.
« Unemployment
« Accidents at work and incapacity to work Christmas parties with special attractions and contests go far
- Parental leave and beyond the usual. We are plan a visit to the Munich Oktoberfest
« Retirement. every year. The racing day at the Salzburgring is one of the most
popular special events. Our employees value our henefits and
In addition, we offer discounts and corporate benefits. This our actions very much.

includes group accident insurance, an allowance for the com-
nany pension scheme and capital-forming benefits. It is im-
nortant to us that our employees feel good. We provide you
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FLEXIBLE WORKING ENVIRONMENT SOCIAL AND CHARITABLE PROJECTS,
The transition to a more flexible working environment at Silver ~ CORPORATE CITIZENSHIP

Atena began before the coronavirus pandemic and has gained It is very important to us to support social and charitable pro-
traction ever since. As a result, we work as flexibly as possible jects. We decide in favour of projects with which we communi-

in terms of time and location. Our employees coordinate this cate the values of our company to society. In concrete terms,
in detail. this means that we support regional projects in the long term

and give our employees the opportunity to get actively in-
WORK LOCATIONS volved. We pay attention to the measurability of our commit-
Across all locations, our employees come to work in the of- ment and prepare a cost-henefit analysis. We report on our
fice, laboratory or production site on an average of 3.4 days activities in our internal media and on the Internet. These are
ner week. Just under a quarter of the workforce attends work ~ some examples:

every day, 3% work exclusively on the move, e.g. from their

home office. e Sports programmes: We participate in charity events wher-
ever possible. We have been sponsoring the Miinchner--

COMPATIBILITY OF FAMILY AND CAREER Kindl-Lauf® for several years. In 2024, we took part in

We have always encouraged a good work/lite balance through several company runs for a good cause. The FC Silver Atena

flexible working hours and working from home. We support put up a good fight at the foothall charity tournament

our employees in applying the parental leave requlations flex- "Munich City Company Championship".

ibly. We take family matters into account with individual part- o Education: With our MINT Guide, we give young people

time models. All employees are entitled to special leave if, for ideas for exciting experiments. We have partnerships with

example, there is a special occasion in the family or if some- several universities through which we support lectures and

one is temporarily unable to work through no fault of their excursions.

own.is temporarily unable to work. » Diversity and inclusion: We promote intercultural exchange

with culinary events, among other things. When we award

contracts to service providers, we choose providers who
promote diversity and inclusion.

e Environmental protection: We support regional projects
such as planting trees in the Landshut climate forest.
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MEMBERSHIP
IN ORGANISATIONS
AND ASSOCIATIONS

We communicate 0

social issues th
volved asa me
and advocacy or¢

regiona

| level.

Ir values to the outside world and influence

‘ough various committees. Silver Atena is in-
mber of several associations, partnerships
anisations at international, national and

WE ARE A MEMBER OR REPRESENTED IN:
« Federal Economic Senate
« BVMW - Federal Association of Small and Medium-Sized

Enterprises

« Automotive Northwest
. BavAlRia

. Corporate f
o ECPE-Euro
e ESG Transparency Committee

o |EEE - Institute of Electrical and Electronics Engineers

- Ham
- UAV

eq

Nedll

th Al

Ce

nurg Aviation
Dach e.V. — Association for Unmanned Aviation

lance

1ter for Power Electronics e.V.

o VDA - German Association of the Automotive Industry

o [AL - Centre for Applied Aeronautical Research

Silver Atena is not politically active and is not involved in
involved in lobbying activities.

INTELLECTUAL
PROPERTY AND TRANSFER
OF EXPERTISE

Our long-standing employees have excellent specialised knowl-
edge that they can pass on to new employees. This transfer

of knowledge enables us to achieve high added value through
lean processes, as we are able to work in a resource-saving
way and at the same time support our younger employees. We
can co

ment

emp

|

1stantly increase our productivity. Knowledge manage-

essons learned) and the mix of experienced and young

oyees are standard practice in our projects. They enable
maximum transter of expertise.

Our internal knowledge holders share their experience in
numerous training courses. We also offer training courses by
external trainers. We will continue to develop this concept. The

aim is to analyse and improve the interaction of qualification

and productivity.
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TRAINING AND
DEVELOPMENT
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ty of career prospects at S
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ows the diversi-
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TRAINING IN FIGURES
SEMINARS IN HOURS

M

4494 hours, i.e. 10.60 hours per employee

052.5 hours, i.e. 1.36 hours per employee

nany
Ner-
se. We motivate

1€

ividual em-

AVERAGE NUMBER OF HOURS

FOR TRAINING

The average number of hours for training per employee in
2024 was 10.15 hours (Assumption: 419 permanent employees,
excluding students)

PERFORMANCE AND HEALTH

We improve the effectiveness of our personnel development
measures through training courses on time and self-manage-
ment as well as resilience training. This not only promotes the
performance, but also the resilience and health of our work-
force.

OVERALL RESULT

9,146.5

HOURS

PA

All of our employees can lend their voice to the Works Counci
and contribute to reaching a consensus. In 2024, the Silver At-
ena Works Council comprised e

tions,

gJu

among other things, whet
idel]
represents the labour law a

RTICIPATION

even employees from all
nine men and two women. The Works Council moni

0Ca-
tors,
ner laws, company agreements and
nes are ohserved in the interests of the employees. It

1d general interests of a

ees vis-a-vis the management team. The Works Council has

forme

place
the in
conce

d various committees that are in reqular dialogue with

the Executive Board on specific topics. These meetings take

weekly to quarterly, depending on the topic. This way,
nut of the workforce is integrated into the corporate

lations.

B Male

B Female

| employ-

nt. Numerous company agreements document the requ-

W

netween t

etters. It also informs e
our law and he
nositions. Significant operat

The Works Council repor
ith the management a

DS to decic

np

'S on the content of communication
- WOrks meet

ngs and in reqular news-

oyees employees on aspects of la-

€0

10N

ne employer and em

N new appointments to vacant
al changes are coordinated

nloyee representatives in com-

pliance with the law. The Works Council surveys employees
annually to assess the efficacy of their work. These surveys en-
courage people to raise further concerns.

Silver Atena does not have a collective wage agreement.
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STUDY WITH
SILVER ATENA

We support the younger generation. We invest in our future
ny offering young people the best possible training and pass-
ing on our knowledge. This is our answer to the shortage of
skilled labour. In 2024, students accounted for 1/% of our
workforce. We encourage talent with seven initiatives: volun-
tary internships, compulsory internships, working students,

Bachelor's and Master's degrees, dual study programmes for THE NOTORIOUS E.N.G. CREW
iniversity students and the Silver Atena Entry Programme for n October 2020, our students founded the group "Notorious
Iniversity students. =.N.G. Crew" in order to better share ideas with each other. An-

yone new to Silver Atena is immediately informed of the group's
activities and can quickly network within the company. The
members of the Notorious E.N.G. Crew work together on their
own projects and meet reqularly. The management supports
the activities with its own budget and provides premises.




39  SILVER ATENA GMBH | SUSTAINABILITY REPORT 2024 EMPLOYEES AND SOCIETY

OCCUPATION HEALTH
AND SAFETY

We bear responsibility for the health of our employees and for
visitors to our premises. Whether production, high-voltage
systems or office workstations - occupational health and safety
play a central role. Silver Atena protects its employees from
accidents at work and from acute and chronic illnesses. The

occupational health and safety requirements are certified by
150 45001.

RISK ASSESSMENTS

During risk assessments, we check whether the health and
safety of our employees is adequately quaranteed at the work-
place or on the way to work. e.g. through the production halls.
We identify and assess potential emergency situations and
accidents during inspections at company sites, among other
things. For critical deviations such as

« health hazards,
e impact on several areas and
- violation of legal requirements,

we write a deviation report. We act immediately.

We always create new risk assessments for new areas. We
review the risk assessments every two years in order to adapt
them if necessary. If our employees work for customers, we
also check whether they are at risk.

At all locations with high-voltage systems there are defibrilla-
tors to be able to react quickly to a cardiac arrest in an emer-
gency.

We avoid hazardous substances with high risks as far as possi-
nle. Carcinogenic CMR substances (carcinogenic mutagenic
‘eprotoxics) are only used in exceptional cases at the custom-
er's request. During the reqular inventory of hazardous sub-
stances, we check which environmentally-friendly alternatives
can replace hazardous substances.
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OCCUPATIONAL HEALTH AND SAFETY

As Silver Atena develops very different technical products the PREVENTIVE MEDICAL CHECK-UPS OCCUPATIONAL ACCIDENTS
safety and occupational health and safety standards are re- Our company physician offers the following preventive check- Four reportable accidents occurred in 2024.
viewed individually for each project and adapted if necessary. UpS: One of these was directly related to occupational activity, but
The requirements of the EHS management system (Environ- had no health consequences. Work-related injuries did not
ment, Health and Safety) are accessible to employees via the « (525 examination for employees with driving, controlling cause any lost days.
ntranet. and monitoring activities to check whether they are physi-
cally fit enough for their duties. TRAINING COURSES
« (37 examination for employees at VDU workstations in or- Silver Atena reqularly trains its employees on topics relevant
der to identify or prevent work-related health problems at to occupational health and safety as well as ergonomics, han-
an early stage. dling in the laboratory, specific hazardous substances, etc.
» (640 examination specifically for employees who work with
COMMITTEE FOR OCCUPATIONAL SAFETY carcinogenic and mutagenic COMPANY INTEGRATION MANAGEMENT
To address health and safety issues such as occupational safe- substances. -0r every employee who has beenill for a longer period of
ty, working hours, the management of authorised represent- - Al data from the analyses are subject to strict data protec-  time and returns to the company, we offer the company's
atives and occupational health management, the Committee tion requlations. integration management. This enables us to successtully inte-
for Occupational Health and Safety meets quarterly. The com- grate returnees into the work process.

mittee is made up of the management team, works council,
safety officer, company physician, occupational safety special-
ist, health management team and, if required, subject matter
experts.

We also fulfil our responsibility in occupational health and
safety vis-a-vis external companies and visitors . This also ap-
plies to external locations where our employees are deployed.




TRIMM DICH FIT -
OCCUPATIONAL HEALTH MANAGEMENT

1L 4

Techniker

F--3hrung With the Corporate Health Awards 2022 nutrition, exercise, stress reduction TEAM SPIRIT such as hoxing gloves, swords, balls, etc.
V E R A-I- E .., ‘jenieBen and 2023, EUPD, an independent as- and resilience. Since April 2022, this Our programme includes: Football with ~ We finance health days at all locations,
= " A ~ sessment body, recognised our occupa-  has resulted in further courses in which ~ the specially founded FC Silver Atena, in 2024, for example, this focused on the
‘- ‘*~*~ tional health management (OHM) pro- employees can develop their skills anc noxing, dancing, Rundkun, sword fight-  topic of nutrition and resilience. Compe-
i/ gramme as one of the best in Germany. hobbies. At that time, beginnersand ad-  ing, tennis, Qi Gong, golf, bouldering, titions and surprise packages are addi-
We are driving our BGM forward on a vanced runners in our Rundkun running r0ad cycling, magic and spinning. The tional incentives to get involved. External
massive scale. With our digital health group were preparing for the company wumber of trainers, courses and partici- ~ partners and health insurance companies
app VIER400, we have added a digital run. It was the starting signal for further  pants isincreasing at all locations. Given  round out this programme. Last but not
offering to the BGM. As a pilot company ~ courses that employees continue to this  the size of our company, the programme  least, the newly opened MOVE & TASTE
of Berlin-Health Media, we were ableto  day or have received requests from col- isan impressive one. In our evaluations,  fitness and culinary centre shows how
test the app and optimise it based on our  leaques to organise a course on their our employees rate these these courses  important occupational health manage-
feedback. We introduced the app witha  speciality. extremely positively. Sport brings people  ment is to us.
campaign in which we asked our employ- together. The team spirit creates a better
ees ahout their health literacy, among We now have 32 internal trainers from inderstanding for each other and new WE ALSO OFFER:
other things. We want to repeat the sur-  the workforce who give OHM coursesat ~ friendships develop. This spirit radiates ~ « Fruit basket and snacks at all
Vey. b locations in their free time. Through out into the community: This is why ocations
a rapid momentum of its own a variec some colleagues support the organisa- . favourable membership in selected
We want to ensure the health and per- programme developed. We alternate the  tion of charity events. national gyms
formance of our employees, regardless  courses to suit the season and adapt the « Mental health counselling in the work-
of age, gender identity, location or phys-  programme to the demand. APPRECIATION nlace
ical constitution in the long term. That's Silver Atena supports this commitment o EGYM Wellpass with sports and well-
why, with our Trimm-Dich-Fit health pro- financially: We make rooms available and ness offers as a corporate benefit
gramme, offering activities around orovide sports clothing and equipment
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EMPLOYER ATTRACTIVENESS
THROUGH OHM Klartext

Fmails Intranet

The Trimm-Dich-Fit programme hoosts employee loyalty. Our
fluctuation rate is stable and is far below the below the in-

dustry average. At 95%, the health rate is very high. OHM is SpOrtS ShirtS
more than just a benefit. It supports the growth-led corporate

strateqy and makes us more attractive as an employer. It has

a positive impact on performance, motivation, satisfaction, ro- .

bustness and identification with the company. To ensure that M OnltOrS
employees make use of the Trimm-Dich-Fit programmes, we

Coffee kitchen

Social Media

communicate them through channels such as the Intranet,
e-mails, videos and the "Klartext" TV show by our Managing

Director. Multipliers also reach out to employees. POP'UP window MU\tipHerS

THESE ARE THE RESULTS OF OUR surprise packages Video production

BGM EVALUATION
« 83 % of respondents consider company health management to

be important o very important Participation in activities

» 95% are aware of the Trimm-Dich-Fit campaigns (2022: 69%)
54 % took part in courses
» Each course had an average of 8.5 participants

Location managers

Advertising campaign on individual topics




THE HIGH LEVEL OF AGREEMENT WITH THE FOLLOWING

OUR TRIMM-DICH-FIT CONCEPT: STATEMENTS CONFIRMS THE CONTRIBUTION TO EMPLOYEE
RETENTION:
O | WAS ENCOURAGED TO TAKE PART IN SPORTING ACTIVITIES. - [
EUTOISFS T 1 0.1
O HAVE IMPROVED.
| LEARNT NEW EXERCISES. |

INTERNAL TRAINERS

am physicaLLy sTRonGER. [

| SIMPLY HAD FUN

i WeLL-8EING WS BoosTED. |

MY MOTIVATION TO WORK HAS INCREASED

EVALUATION OF THE TRIMM-DICH-FIT ACTIVITIES:
PARTICIPANTS OF COURSES Y94 A R 453
DID NOT PARTICIPATE Y4 AT 37
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EMPLOYEES AND SOCIETY

TRIMM-DICH-FIT ACTIVITIES

Bouldering,
Hamburg

TK Health
Coach

Generali
Munich
Marathon

Munich Kid's

UN

Qi Gong

Driver safety

Indoor
B2SOCCER

Health
dayS Athletic
Workout
Bouldering,
Stuttgart Da ncmg

training
Motorbike

Golt

Bou

Ha
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Foothall

Chal

()

enge

[RIMM DICH

Wine tasting

Company runs,
all locations

Bootcamp

Tennis

Road cycling

Foothall
Charity

Bootcamp
Driver safety
training
Car
Run4Fun
Taekwondo
ecture on
fluid balance Driver safety
training
Cycling
Sword
fighting | | Running

Boxing

:

Spinning

Badminton

Selt-defence

Snowboarding

Art of falling
school
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WE HAVE ACHIEVED THIS WE MEASURE
TOGETHER OUR SUCCESS BY THIS

« Honoured several times with the Corporate Health Award . Management system in accordance with 150 45001 at all « Al production locations are 150 45001 certified
for our company health management sites, certification at the production sites in Munich, - Health rate of over 90% in 2024. ACTUAL value: 95.4 %
« Low fluctuation rate of 9% in 2024 (permanent employees) Dachau and Karlsfeld . Student quota above 10%. ACTUAL values: 14 % in 2020 and
n 2024, 26 % of our employees were at the company « Firmly anchored company health management with 2021, 17 % in 2022, 18 % in 2023, 17 % in 2024
for ten years or longer growing programmes and internal trainers « D&l score (Diversity & Inclusion) in GPTW 2024 over 85%.
- Above-average health rate of 95 % compared to the - Official opening of our company's own fitness and culinary TH ESE ARE O U R N EXT ACTUAL value: 84 %
industry average centre MOVE & TASTE for even better company health man- STE PS « Number of whistleblowing reports on cases of discrimina-
- Company events such as Christmas parties and summer agement tion or similar: 0 reports. ACTUAL value: 0

parties, Oktoberfest visit and racing day at the Salzburgring ~ «  GPTW survey in 2024
« Student group "Notorious E.N.G. Group”

- Points of contact for addiction prevention and online stop e Further management training with modules according to
smoking programmes Malik (e.g. result-orientation, contribution to the whole,

« Introduction of the digital health navigator VIER400 with thinking positively)
evidence-based, medically tested and comprehensible « Analysing the jobs of the future
information . Corporate Citizenship: launch of other social and charitable

projects to support the common good and strengthen
employees in their commitment to society

o . Contracts with service providers who are committed to
inclusion and diversity including cooperation in DGUV V3
o HEALTH RATE testing with the Pfennigparade Foundation, which supports

neople with disabilities.
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OUR GOALS OUR CONTRIBUTION
WE ARE CO2-NEUTRAL UNTIL 2030 TO CLIMATE PROTECTION

T0 REDUCE OURCARBON FOOTPRINT Silver Atena is drawing up an internal climate protection plan. It used for the resilience analysis. Main features are, for exam-

We are implementing the measures in our plan to reduce our emis- contains our strategy for contributing to a sustainable economy  ple, the rapid transition to renewable energies, the electrifica-

sions with the goal of CO2 neutrality by 2030 after prioritisation. and limiting global warming. This includes detailed emissions ~ tion of various sectors and increasing efficiency. Result of our
reduction targets for Scopes 1, 2 and 3. analyses: Further measures must be taken to mitigate climate

VEHICLE FLEET change and to be resilient as a company to its potential conse-

We carry out an inventory of our vehicle fleet and analyse the charg- RISK ANALYSIS quences.

ing options. In order to protect the climate, we assess each risk individually.

We examine whether these are climate-related physical risks RISK MATRIX

CHARGING POINTS . o | . . |
o - or climate-related transition risks. Physical risks include natu- ~ We determine and assess the climate-related impacts, risks
We are continuing to expand the charging infrastructure for employ- | o N o
. . o ral disasters, extreme weather events and commodity crises. and opportunities annually, taking into account the double ma-
ees with hybrid/electric vehicles. o | | o | | |
Transition risks are the inadequate control of climate change teriality analysis. We use a cross-company risk matrix to assess
GUIDELINE and the failure to achieve the CO2 neutrality target. Anticipated  our vulnerability to physical risks in order to prioritise them
We draw up a policy on the use of charging points by employees. financial effects are also included in the risk analysis. and strengthen our resilience. We develop measures to pre-
vent, minimise or remedy actual and potential effects. Short,
ELECTRICITY RESILIENCE ANALYSIS medium and long-term climate risks and transition events in-
We will use 100% electricity from renewable energies from 2025. In a resilience analysis, we looked at all of our identified risks ~ clude the cost of lower-emission technologies, higher prices for

associated with our business activities and the upstream anc greenhouse gas emissions and rising commodity prices.
downstream value chains. To assess the short-, medium- anc
long-term impact of risks, we formulated critical assumptions
about macroeconomic trends, energy consumption and energy
mix as well as the use of technologies. The International En-
ergy Agency's (IEA) net-zero climate scenario up to 2050 was
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WASTE MANAGEMENT AND
ENERGY CONSUMPTION

Silver Atena has set itself the goal of strengthening the cir- REDUCTION IN ENERGY CONSUMPTION ENERGY CONSUMPTION
cular economy and minimising waste along the entire value To test our products, we use systems in which electricity is fed

chain. This applies both within the company itself and in the nack into the system. These systems initially require one-off

upstream and downstream supply chains. We are drawing electricity for the start-up of the system. Thereatter, only

up a recycling concept that will gradually be implemented in 10 % of the necessary current (power loss) is fed into the cir-

all projects. When selecting our suppliers, we check whether cuit again. The remaining 90% is generated by feeding elec-

their waste management concept fulfils our requirements. tricity back in. I
L .

[t we commission external service providers with the manage-
ment of our waste, we ensure that they comply with the con-
tractual obligations and the applicable legal requirements. We
use the service providers' invoices to track how waste-related
data has been recorded and monitored.

HEAT

e
=
o
e

FUEL FROM NON
RENEWABLE
ENERGIES
ELECTRICITY

9,311.21...

consumed by Silver Atena in 2024.



SCOPE 1 DIRECT GHG EMISSIONS GREENHOUSE GAS EMISSIONS

o \ehicle fleet

- Stationary combustion We use the Corporate Carbon Footprint to record all direct and
o Fugitive emissions indirect greenhouse gas (GHG) emissions at Silver Atena. Based
on the results of the Corporate Carbon Footprint we can set
emission reduction targets and other goals in relation to cli-
mate-related impacts, risks and opportunities. The calculation

IS based on the standards of the Greenhouse Gas Protocol. This
SCO PE 2 ‘ N D ‘ R ECT G H G E M ‘SS ‘ O NS divides the emissions into three scopes:

. Purchased electricity * SCOPE 1includes all direct greenhouse gas emissions

. Purchased district heating owned or controlled by the company, e.g. from the vehicle
fleet and heating systems.

* SCOPE 2 includes all indirect emissions such as those
from purchased electricity and district heating.

o Scope 3 measures further indirect emissions from upstream

SCO PE 3 OTH E R ‘ N D | R ECT G H G E M |SS ‘ O NS and downstream value chains. This includes, for example, We use the unit of measurement CO2 equivalents, or Co2eze

supply chains, disposal and transport. Although Scope 3 for short. It makes the effect of the various greenhouse gases

emissions are determined on a voluntary basis, the largest ~ comparable, as they remain in the earth's atmosphere for dif-

emissions can still occur in these categories. It is extreme- ferent lengths of time. New findings in the fugitive emissions

ly valuable to include these emissions, as potential savings ~ category have led to a retroactive correction of the 2019 fig-

can often be realised relatively easily. Not all Scope 3 cate- ~ ures. In 2023, the category category "Fuel and energy-related

gories are taken into account, as there is no valid database  activities" was introduced.

in some cases. Inthe long term, we plan to include all rele-

vant categories in the calculation.

Waste and disposal
Business trips

EMPLOYEES' JOURNEYS TO WORK
Fuel and energy-related activities

Categorisation of Silver Atena's greenhouse gas emis-
sions according to the Greenhouse Gas Protocol
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DEVELOPMENT OF

GREENHOUSE GAS EMISSIONS

Since 2019, we have been calculating our corporate carbon

footprint, which includes emissions from upstream and down-
Protocol and

stream processes . We use the Greenhouse Gas
the 150 14004 standard as a supporting document.

In 2019, a
ees travel

ing to work.

sions were attributable to the vehicle fleet.

At 55 %, the share of emp
caused was higherin 2024 than
duce emissions from business trips. In 2024, t
for 8%, compared to 23% in 2019. Emissions f

to 2019.

there was either no change or emissions increased cor

af]

e

most half of the emissions were caused by employ-
Business trips accounted for just over
a fifth of greenhouse gas emissions. Around one sixth of emis-
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‘om st
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16%...
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ne switch to

green electricity. As Silver Atena employed more staff in 2024

than in 2023, the number o
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DIFFERENT TRENDS IN ABSOLUTE VALUES

Compared to 2019, we reduced emissions in 2024 in the cate-
nustion, vehicle fleet, electricity, business
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trips and em
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0

Irneys.

THE TRENDS IN ABSOLUTE VALUES:

o There has been a reduction in emission
fleet of around 17% since 2019, as the

and hybrid vehicles has increased.
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GREENHOUSE GAS EMISSIONS CAUSED IN CATEGORIES

FUGITIVE
EMISSIONS
PURCHASED
ELECTRICITY
PURCHASED
WASTE AND
DISPOSAL
EMPLOYEES'

STATIONARY
COMBUSTION
VEHICLE FLEET
DISTRICT HEATING
BUSINESS TRAVEL

FUEL AND ENERGY-
RELATED ACTIVITIES
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SILVER ATENA CAUSED THE FOLLOWING

QUANTITIES OF GREENHOUSE GAS EMISSIONS
47 %

- 2023
= /50 TONNES OF CO2E =

—
—
/

46 %

3%

527 TONNES OF CO2E

~—
~
~
N
N
N

-
—

24 %
B Journeys by employees B Purchased electricity M Business travel
B Vehicle fleet Purchased district heating Waste & disposal
B Stationary combustion B Fugitive emissions Fuel and energy-related activities
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INTENSITY OF THE
GREENHOUSE GAS EMISSIONS

Greenhouse gases are harmful to the climate in different ways. ENERGY INTENSITY INTENSITY OF GREENHOUSE GAS EMISSIONS

Carbon dioxide (CO2) is the most common, but is less harmful
than methane (CHa), nitrous oxide (N20), hydro fluorocarbons
(HFCs), perfluorocarbons (PFCs), sulphur hexafluoride (SFe) and
nitrogen trifluoride (NFs).

We included all these gases. In order to compare them with one
another other, we calculated intensity ratios that included the

consumption of fuel, electricity and district heating. The parame- SCOPE 1
ters full-time employees (FTE) and turnover (€) were used for this . SCOPE 2
urpose. B = e e SCOPE 3

LLd
=
.
— |
— |
— )
Ll

EMPLOYEES
TURNOVER
FULL-TIME
EMPLOYEE™S
TURNOVER
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SAVING GREENHOUSE GAS
EMISSIONS

To significantly reduce greenhouse gas emissions

Silver Atena is focusing on the categories vehicle f
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ty consumption, waste avoidance a

e potential in reducing employees' |
trips.

VEHICLE FLEET
Our fleet includes vehicles with conventional drive systems as
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| as hybrid and electric cars. To minimise the green
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DISPOSAL AND CUTTING DOWN ON PAPER
Our waste disposal concept includes all kinds of waste and fol-

OWS t

1€ I'U

tions L
them
the H

S€ SU

s 0f t
staina

edium to
R and fina

ong

1C€

e Commercial Waste Ordi
nle, 100% climate-neutral p
te

C

'm, we would like 1o ¢o

nance. Our loca-

inting paper. In

mp

sumption to a minimum.

EMPLOYEES' JOURNEYS TO WORK
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SAVING GREENHOUSE GAS EMISSIONS

Y

BUSINESS TRIPS the Sustainability Committee and the Management Boarc
There were hardly any business trips in 2020, 2021and 2022 coordinated a plan to implement realistic measures on the way
due to the corona virus pandemic. In 2024, many business trips ~ to CO2 neutrality. From this a concept to communicate the re-
were replaced by digital meetings. Emissions fell by sults and possible effects was realised. A simulation for the next
142.3 tonnes of CO2e between 2019 and 2024. Silver Atena will ~ few years up to 2030 is available.

continue to minimise on-site visits in the future and conduct

conferences via video. TWO FINDINGS FROM THIS PROJECT ARE PARTICULARLY IM-
PORTANT:

CO2 CREDITS AND INTERNAL

CO2 PRICING SYSTEMS 1. The greatest savings potential has already been recognised

Silver Atena has not yet acquired any COzcredits in order to in recent years. Appropriate measures to reduce CO2emis-

compensate for the emissions of greenhouse gases. We also sions have been implemented.

did not apply any internal CO2pricing systems.

2. We will not be able to minimise a large proportion of the

CO2 NEUTRALITY PROJECT C02 emissions on our own. This is the case, for example, with
We will be CO2-neutral by 2030. To achieve this goal, the Sus- employee journeys. Instead, we will buy certificates to offset
tainability Committee launched the CO2 neutrality project in greenhouse gas emissions. We have thus started to examine

2024. An interdisciplinary project group made up of people suitable providers.

from the Sustainability, Purchasing, Production and Quality

teams, developed measures based on our emissions from the
Corporate Carbon Footprint 2023. We examined every single
factor from the three scopes, brainstormed intensively and
then obtained additional expertise. All topics mentioned were
assessed according to a scheme. Some ideas became superflu-
ous, others we are pursuing further. At the end of this process,




COMPLIANCE WITH
THE REACH AND
LIFE CYCLE ANALYSIS ROHS REGULATIONS

Silver Atena would like to know how high  gates. We make sure that our suppliers We comply with the REACH (Regulation

the greenhouse gas emissions are for also record their CO2 emissions. in order concerning the Registration, Evalua-

each individual product (product carbon  to recognise potential savings both in- tion, Authorisation and Restriction of

footprint). As an initial project, emissions  ternally and externally and reduce C02 Chemicals), RoHS (EU Directive 2011/65/

from transport, production and disposal ~ emissions as early as possible. Me- EU Restriction of Hazardous Substances)

of a typical control unit were analysed. dium-term, we want to reduce the and GADSL (Global Automotive Declara- ~ we check whether the future products

We analysed the emissions of the up- emissions of the total product carbon nle Substance List) regulations. We do fulfil the REACH and RoHS regulations

stream and downstream processes ac- footprint and determine this for all our 1ot use certain hazardous substances to ensure that no hazardous material is

cording to the cradle-to-gate principle, series products. in electrical and electronic devices and used. This is how we protect people and

in other words, right up to the moment avoid conflict minerals such as tin, tung-  the environment. We check the individu-

the product passes through our factory sten, tantalum and gold as far as possi- ~ al components of our products using an
ble. [T-supported reporting tool. Either our

suppliers confirm in writing that they

-0r some customer projects the Di- comply with the regulations, or we ver-
ective 2000/53/EC is also relevant. It ify this via IMDS reports (IMDS - Interna-
commits us to a defined reuse and re- tional Material Data System). As soon as
cycling rate. Where possible, we use we place an order, we obligate the sup-
recyclates. We respect the applicable plier to comply with the requlations.

substance bans according to the GADSL
list. As early as the development stage
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WE HAVE ACHIEVED THIS WE MEASURE
TOGETHER OUR SUCCESS BY THIS

- (Certification according to DIN EN ISO 14007 and « Proportion of electric or hybrid vehicles in the fleet.
DIN EN 1624/ Target in 2030: 90%, ACTUAL: 47 %

« Decreasing greenhouse gas emissions from our vehicle o « Qur Corporate Carbon Footprint per capita was reduced
fleet o ny around 43% compared to the hase year 2019

» 99 % electricity from renewable energies throughout the ELECTRICITY FROM » Progress with our measures for CO2 neutrality
company, 100 % at the production sites RENEWABLE ENERGIES

- Reduction of greenhouse gas emissions by 16% compared
to the base year 2019

« Use of sustainable printer paper at all locations TH ESE ARE O U R

- (ffer of job bikes for employees

» (onsistent compliance with RoHS/REACH requlations N EXT STE PS

- Life cycle analysis for first series products

o Annual surveys to measure greenhouse gas emissions from
journeys to work - Development of an internal environmental dashboard, to
-+ Detailed action plan for the path to C02 neutrality by 2030 make our emission values transparent and increase the o
awareness of our employees 4 3 /o
e (reen ele(';rici’[y for all locations PER CAPITA, OUR CORPORATE CARBON FOOTPRINT WAS
. Equipping further locations with iONiX charging points REDUCED COMPARED TO THE BASE YEAR 2019

Training on sustainability in development

« Launch of the project to achieve CO2 neutrality

- Adaptation of further internal processes to environmental
aspects

» Establishment of an energy management system




59  SILVER ATENA GMBH | SUSTAINABILITY REPORT 2024 SUPPLIERS AND PARTNERS

SUPPLIERS AND PARTNERS

LR o vy




OUR GOALS OUR SUPPLY CHAIN
WE WILL ESTABLISH A SUSTAINABLE -

VALU E CHA‘ N BY 2030 We source 100% of our product components from suppliers, in -~ OUR RESPONSIBILITY TOWARDS SUPPLIERS AND
narticular die-cast housings, injection-moulded parts, turned PARTNERS

narts, deep-drawn parts, assembled cables, chokes, assembled ~ We want to work fairly with our suppliers and partners. Only
circuit boards (PCBA) and power modules. These are the mair then is long-term successtul cooperation possible.
components of the control units that we assemble in our pro-

SUPPLIER QUALIFICATION
We review how sustainable our supply chain is and specify the re-

duction facility. We select our suppliers carefully and place great importance
quirements according to which we nominate product suppliers. on transparency during the collaboration. We are in close con-
SUPPLIERS ARE SELECTED IN THREE STAGES: tact with our direct suppliers and ensure that they comply with
SUPPLIER CODE OF CONDUCT « Research and check whether the company fulfils our basic our standards. These are randomly checked in internal audits
We oblige our series suppliers to comply with our Supplier Code equirements, e.g. regarding certifications, equipment, and verified in discussions.
of Conduct and audit ten suppliers for this purpose. competencyand location. An environmental and socia
assessment takes place. The basis for this are the require- We cannot guarantee this throughout the entire value chain,
REQUIREMENTS FOR SUPPLIERS ments of our customers, which result from the order as our influence is limited to direct contact with our custom-
We draw up a sustainability plan for the supply chain and imple- concerned. ers. The obligation to pass on only applies to the upstream
ment what we can. - |f the potential supplier meets our requirements, we estab-  supply chains. This also applies to the labour in the value
ish direct contact. chain.
- |f the outcome is positive, we visit the company to audit it.

Our purchasing department evaluates our series suppliers once
a year. We want to establish a catalogue of requirements spe-
cifically for environmental criteria in supplier management.

1 0 0 /o OF OUR PRODUCT COMPONENTS

WE PURCHASE FROM SUPPLIERS
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Our paymer
We treat su

cludes all
the key fic
conditions
homepage

t practices are independent of the su
opliers of all sizes equally. The payme
30 days is exceeded by 10 days and is 40 days. Tf
invoices and is th

Is at 100 %. We requ

SUPPLIERS AND PARTNERS

Dplier groups.
1t term of
IS value in-
arly analyse

ures in extensive reports using the ESKER tool. Our

of purchase are availa
. Every order refers to this.

We strategically select our suppliers according to

lier fulfils

eview the

regionality.

n doing so, we

isks in order to

its social and ecological respor
in the supply chain have a negative impact on ou

take into account whether the sup-
sibility. As disruptions

nle to all suppliers on our

quality anc

routput, we

minimise them. Series suppliers in
narticular are reqularly audited against defined c
nlanning to gradually asses
tainability factors.

riteria. We are
hem according to additional sus-

The suppliers are based in Europe and Asia. Although we use
regional suppliers wherever possible, this is not always possi-
ble. Some elements are only produced in Asia. Nevertheless,
we keep transport routes as short as possible. For example,
we have components from Italy and Thailand sent directly to
other partners in our supply chain, to have them processec
there. Silver Atena receives the end product as ordered.

OUR SUPPLIERS ARE LOCATED
IN EUROPE AND ASIA
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We will
demanc
are focussing on our series suppliers and o
suppliers to draw up a life cycle assessmer

neC02-neutral by 2030. To achieve this goa
C02 neutrality from our suppliers. As a first step, we

nliging

t. We

SUPPLIERS AND PARTNERS

~we also
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hen work

with them to develop a strateqy to reduce greenhouse gases

through to CO2 neutrality. We review our progress witr
nual audits. Environmental protection is a key criterior
the future nomination of our suppliers. This is based on your
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OUR
SUPPLIER CODE
OF CONDUCT

100% of Silver Atena's series suppliers
agree to our Supplier Code of Conduct.

We expect our stakeholders to meet the

highest standards of integrity, as this is
the only way we can work together in
spirit of trust. Our standards are based
on internationally recognised stand-
ards relevant to workers in the value
chain, including the United Nations
Guiding Principles on Business and Hu-
man Rights. Violations can be reported
via the whistleblowing tool. Our suppli-
ers and their employees must comply
with the applicable comply with laws
and rules. If the law is stricter than the

requlations applicable at Silver Atena,
It takes precedence. The principles de-
scribed in the Supplier Code of Conduct
are a minimum standard. Country-spe-
cific supplements based on the respec-
tive culture remain unaffected.

THE PRINCIPLES OF THE
SUPPLIER CODE OF CONDUCT

OF SILVER ATENA

REQUIREMENTS FOR

ETHICAL BEHAVIOUR

- Combating bribery and corruption

« Gifts and invitations

. Conflict of interest

o Fair competition

« Minerals from conflict areas

- (ood trading practices

« Finances

- Intellectual property and product
counterfeiting

« [nformation security

. Sensitive, confidential and protected
information

« Protection of personal data

SOCIAL RESPONSIBILITY

e Human rights

 Health

Employment practices

and safety

ENVIRONMENT

Compli

ance with all applicable

environmental laws

Anima
Conse

welfare

vation of resources
Reduct

jon of greenhouse

emissions

SUSTAINABLE PROCUREMENT

OBLIGATION OF THE SUPPLIER

roble

nspect|

Consent to the Silver Atena
Supplier Code of Conduct
Report

10 a concern or
1l
on rights

Correc

Ve measures



64

SILVER ATENA GMBH | SUSTAINABILITY REPORT 2024

10M
com

Bribery and corruption vio
ic and socia
itted

Il

rupt

ply wit

oper

We have ¢
tions. Sup

Conf
emp

Our
com
neal

jon standards standa
1applicable comp
laws, policies and requla

ate.

requlations on
netitors from u
hy competition, we com

tion

to acting ir

dWs.

development anc
accordance witt
ds and expect
y with t
jons in |

early requlated t
nliers, partners a
an unfair competitive advantage thro

ate pub

e hand
d our em

SUPPLIERS AND PARTNERS

IC tru
dam

st, jeopardise eco-

a(
i

e 1al
e nic

S

0

Y

)

fair competition protect cons
nfair business practices. In th
ly with antitrust a

rtrade. We are
hest anti-cor-
liers to com-

ne applicable anti-corruption
he countries in which they

ing of gifts and invita-
nloyees must not gain
Igh business favours.

icts of interest must be strictly avoided. We expect our
oyees to act in the best interests of Silver Atena.

Imers and

1d competi-

e interests of

from conflict areas can lead to human
further conflicts. We refuse to support public and
security forces that illegally control mining sites a

10

port routes. Our suppliers are obliged to respect I
rights and to supply all minerals and raw mater
cially from conflict anc

The extraction and trade of minerals and raw materials
rights violations and
)

vate

groups may not be financed either directly or indirectly.

uppliers shall comply with applicab

e export cont

[0

mbargoes and provide t

5
ulations, laws, directives ar
e
other authorities on request.

Suppliers must not take financial adva

Laws to combat money laundering anc
are ohserved.

d requlations on sanct
ruthful information to customs ar

10

reg-
1S anc

trans-
umar
jals - espe-
high-risk areas - responsibly. Armed

ntage of fraud, em-
nezzlement or counterfeiting or allow third parties to do so.
terrorist financing

d

e« Sup
the protection of inte
from disclosure, pate
may only use legal
nology and software.

ectua

prietary information o
ten consent of Silver Atena's Legal

1S, €O

nliers are obliged to comply with al

DIO

nerty. |

rights and laws for

ney accept protection

hts anc

OVIIC

y acquired and
They may not disc
trade secrets without the
Department. |f

{rac

icensed informr

eMmd

0S€

techr

ks. They

ation tech-
010gy, pro-
Orior writ-

counterfeit

parts and materials are delivered despite all precautionary

measures and checks, 1
quarantined. They must not re-enter t

hey must be ic

entified, reported and
ne supply chain.

e Supplier data and information security is a basic prerequisite
for working with Silver Atena.
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« Inline with the Science Based Target Initiative (SBTi), the Our suppliers adhere to the principles of the Supplier Code of
United Nations Global Compact and the Paris Climate Conduct to its partners, subsidiaries and their subcontractors
Agreement, Silver Atena has decided to achieve net-zero who do business with Silver Atena. They apply our standards to
greenhouse gas emissions across the entire value chain their own suppliers.

by 2030. We want to play a leading role on the road to

net-zero society by reducing and avoiding CO2 emissions.

We utilise sustainable innovations and increase environ- suppliers undertake to comply with the Supplier Code of Conduct

mental and climate awareness as well as the actions of our  of Silver Atena and to act in accordance with an effective ethics

stakeholders. We also expect a net-zero initiative from our and compliance programme. You are always welcome to report

suppliers. your concerns or problems. We reserve the right of verification.
In the medium-term, we will also set up a training programme

o Qur suppliers must comply with the applicable environmen-  on ethics and compliance for our suppliers.

tal laws. The responsible treatment of living beings is part

of our understanding of values. Silver Atena requires that

all members of the company and suppliers comply with na-

tional and international legal standards on animal protec-

tion and welfare.

o Qur suppliers must monitor, measure and minimise their
consumption of natural resources such as water, raw mate-
rials and enerqy.
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e Focus on regional suppliers

« (alculating the product carbon footprint for our
IONiX charging station

- Careful selection and verification of future suppliers

o All suppliers have undertaken to comply with the Supplier

Code of Conduct
« (reater competi
Jced with new su

we have introd

tiveness thanks |

SUPPLIERS AND PARTNERS

0 innovative products that
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Our suppliers are committed to climate neutrality

Proportion of our suppliers with IS0 14001 certification

iS 68 %
Standard payment terms: 30 days, ACTUAL: 40 days

Num
ate

ner of court proceedings currently pending due to

nayment to suppliers: 0

OF OUR SUPPLIERS ARE 150 14001
CERTIFIED
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CONCLUSION

Silver Atena has published a sustainability report every year mobility, wind power, hydrogen technologies, etc., we promote  The reporting period covers the entire year 2024. It includes
since 2021 to provide information about its economic, environ-  the further development of electromobility and other ecological  the performance of key figures since 2019. All Silver Atena lo-
mental and social goals, key figures and measures. Informa- industries. The careful use of resources throughout the supply ~ cations are included.

tion on upstream and downstream activities can be found in chain and a high recycling rate for our waste are very important

the information on suppliers and products, but is not a primary ~ to us. THE REPORT IS BASED ON THE FOLLOWING

component of this sustainability report. The Sustainability Re- REGULATORY STANDARDS:

port 2024 shows that we have already taken important steps Our employees remain our most important asset. Particularlyin -~ « Corporate Sustainability Reporting Directive (CSRD)

towards sustainable economic growth. Many more are planned.  times of declining economic figures and stagnating growth, em-  « European Sustainability Reporting Standards (ESRS)
ployee retention and finding the right employees are key fac- « (lobal Reporting Initiative (GRI Standara)

As a company, we live by ethical principles every day, and we tors. Flexible working models and an average of 3.4 attendance  « German Sustainability Code (DNK)

expect the same from our partners and suppliers. We are aim- days per week, which our statistics show, have proven their « The Universal Declaration of Human Rights

ing for CO2 neutrality by 2030. This goal will challenge us and worth. We promote our own young talent by employing stu- - United Nations Sustainable Development Goals (SDG)

everyone involved in our supply chain over the next few years.  dents and offering them an exciting spectrum of tasks. Withus ~ « UN Global Compact
you can turn innovative ideas into reality and make a contribu- < GHG Protocol

Realism is the measure of all things. Both social and environ- tion to sustainable technologies. e 150 14064

mental aspects of sustainability must suit Silver Atena and its

workforce. For example, it is unrealistic to convert the vehicle  When it comes to occupational health management, we focus
fleet completely to e-mobility because electric transport ve- on a combination of sport, fun and health, which is very well
nicles will probably not be available in the desired quality by received by our employees. With our MOVE & TASTE in-house fit-

2030. What is realistic is the maximum possible rate of around ~ ness centre, we have expanded this offer. Corporate benefits
90 % by 2030. In order to become climate-neutral, we will buy  round it off. We will continue to follow this path. Our roadmap
(02 certificates as a final measure. Once again, 85% of our to CO2 neutrality by 2030 is a milestone. We will consistently
sales contribute to sustainability. With our projects on electro-  implement this plan over the next few years.
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EU TAXONOMY

The EU taxonomy play a key role on the
way to Europe's planned climate neutral-
ity by 2050. As a classification instrument
of the EU Commission, it is intended to
make the Green Deal tangible for com-
panies and investors. It should be rec-
ognisable how environmentally- and cli-
mate-friendly individual companies are.
The new EU directive Corporate Sustain-
ability Reporting Directive (CSRD) breaks
down the requirements of the EU taxono-
my for companies. The European Sustain-
ability Reporting Standards (ESRS) set out
the details of sustainability reporting.
reporting and specify the criteria accord-
ing to which an economic activity is or is
not environmentally-compatible.

The EU taxonomy affects Silver Atena as
a subsidiary of the Expleo Group. The re-
sults of our own sustainability reporting
mean a great deal to us. This is because
we can use these results to review our

strateqy, ensure that we are adhering to
the path we have taken, recognise po-

EU TAXONOMY

tential for improvement and strengthen
stakeholder trust. Three financial indica-
tors show the extent to which our activi-
ties comply with the EU taxonomy: Sales,
investments (CapEx) and operating costs
(OpEx). We have integrated the principles
of the EU taxonomy into our growth strat-
eqy and made sustainability an integral
part of our business model.

In the Sustainability Report 2024 we im-
plement the requirements of the ESRS as
far as possible. According to the ESRS defi-
nition all corporate activities are in the in
the "Other" sector. We are aware that we
can only improve our sustainability report-
ing step by step. However, we are on the
right track, as shown by the excellent re-
sults of our sustainability ratings and the
ESG Transparency Award.
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KEY FIGURES ACCORDING TO ESRS AND GRI

KEY FIGURES ACCORDING TO ESRS AND GRI

ESRSNO. DISCLO- KEY FIGURE 2024 2023 2022 2021 REFERENCE TO SECTION GRI COMMENT
SURE INCSR
ESRS 2 GOV-T 213 Number of executive members )i )i ] )i Sustainability organisation  2-9
ESRS 2 GOV-T 213 Number of non-executive members 0 0 0 0 2-9
FRS2GOV-1 21 ereentage share by gender and other aspects 100%male  100% male  100%male  100% male 29
of diversity
ESRS 2 GOV-1 21d Gender diversity in management 1 1 1 1 2-9
ESRS 2 GOV-T 21e Percentage of independent hoard members 1 1 1 1 2-9
. . . N Variable remuneration is
ESRS 2 GOV-3 29 Proportion of variable remuneration that depends on sustainability 1a 1a 1A 219 concluded at indvidual
related targets and/or impacts evel
ESRS 2 SBM-1 40 aiii  Number of employees 505 434 433 388 2-1 see ESRS 1-6
FSRS2SBM-T 40b  Total revenue 10,503,000€ 70,426,000€ 58,855,000€ 5011,000€ g\fgeg”g‘nxc/e Keyfigures 5y
FSRS 2 SBMA A0 Revenues from fossil fuels, coal, oil, gas, 0 0€ 0€ 0¢ )7
chemical production, arms supplies, tobacco
RS O1d g Number of convictions for offences against corruption 0 0 0 0 Customers and products/ -,
and bribery regulations summary page
RS GId s Amount of fines for offences against corruption and 0 0 0¢ 0 Customers and products/—,
bribery regulations summary page
. . Customers and products /
ESRS G1-4 22,252 Number of cases of corruption or bribery 0 0 0 0 summary page 205-3
RS G4 75 "Number of confirmed cases in which own emPloyees were dis- 0 0 0 0 Customers and products / 205-3
missed or disciplined for corruption or bribery summary page
"Number of confirmed cases of contracts with business partners Customers and products /
ESRS 61-4 25¢ that were terminated or not renewed due to violations related to 0 0 0 0 P 205-3
. o summary page
corruption or bribery
ESRS G71-5 29b "Amount of political contributions made in cash or in kind" 0€ 0€ 0€ 0€ 415-1
Average time (in days) taken by the company to settle an invoice .
ESRS G1-6 334 from the start of the 40 days 21 days uppliers and partners/
. summary page
contractual or statutory payment period
ESRS G71-6 33b Standard payment terms of the company in days 30 days 30 days suppliers and partners
summary page
_ Percentage of its payments for which these 0 0 Suppliers and partners /
PR 610 33 standard terms are applied 100% 1007% summary page
] Number of court proceedings currently Suppliers and partners /
PR 610 3 pending due to late payment ! ’ summary page
Share of 150 14001 certification of our suppliers 68 % 68 % 68 % Appendi / key figures
ataglance
Employees Silver Atena:
[RSSI6 50a Total number of employees 505 134 13 388 451 Fermanent staft, casual

workers, external employ-
ees and students

ESRSNO.  DISCLO- KEY FIGURE 2024 2023 2022 2021  REFERENCETO SECTION GRI COMMENT
SURE INCSR

ESRS $1-6 of which women 83 18 10 59

ESRS $1-6 of which men 422 406 363 329

ESRS §71-6 of which working in Germany 505 434 433 388

ESRS $1-6 of which not working in Germany (0 (0 0 0

ESRS $1-6 50b Total number of permanent employees 419 398 359 333 2-1

ESRS $1-6 of which women 13 10 04 282

ESRS $1-6 of which men 346 328 295 H1

ESRS $1-6 50D Total number of temporary employees 86 86 /4 b5 2-1 incl. students

ESRS $1-6 of which women 10 8 03 8

ESRS $1-6 of which men 16 18 0 4]

ESRS $1-6 50D Total number of employees without quaranteed working hours 1 i 1 1 2-1

ESRS $1-6 of which women 0 0 0 0

ESRS $1-6 of which men 1 )i 1 1

FSRS ST 50c Iﬁﬂg‘;‘;ﬁﬁ; of employees wiho have [ef o6 34 93 109 4011 incl. students
Total number of employees who have left 2 e
the company (core workforce)

ESRS §1-6 H0c Employee turnover rate 19 % 20 % 23 % 26 % 4011 incl. students
Employee turnover rate, core workforce 9 % 9 % excluding students

ESRS $1-7 554 Total number of non-salaried employees 19 45 2-3

fRs S8 0a  creentageof allemployees 0% 0% 09 0% 230 2 olbcive wage e
covered by collective agreements ’ ’ ’ ’ et Je agree

ESRS $1-8 of which in the European Economic Area 0 % 0 % 0% 0%

ESRS $1-9 064 Gender distribution at top management level 405-1

ESRS §71-9 of which women (number) 3 3 3 2

ESRS $1-9 of which women (percentage) 33 % 33 % 30 % 20 %

ESRS $1-9 of which men (number) 0 b ] 8

ESRS §71-9 of which men (percentage) 67 % 67 % 10 % 80 %

ESRS §71-9 bbh Age distribution 405-1 All employees
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ESRSNO.  DISCLO- KEY FIGURE 2024 2023 2022 2021 REFERENCE TO SECTION GRI COMMENT ESRSNO. DISCLO- KEY FIGURE 2024 2023 2022 2021 REFERENCE TO SECTION GRI COMMENT
SURE INCSR SURE INCSR
[SRS $1-9 Fmployees under 30 years of age 164 155 1 104 Number of complaints reported through channels through which
ESRS ST-17 103b individuals 2-25
ESRS $1-9 Employees 30 - 50 years 247 240 229 222 within the company's own workforce can raise concerns
ESRS $1-9 Employees over 50 years of age 12 89 13 62 ERSSIT 103 Total amount of significant fines, penalties and damages in con- )97
nection with the incidents and complaints described above
ESRS $71-10 Fair remuneration: Narrative o , , d -
] umber of serious human rights incidents involving the organisa- ]
ESRS S1-11 Social protection: Narrative BROSHIT 104 tion's workforce 3
s . . . o of which violations of the United Nations Guiding Principles
ESRSS1-12 71 Employees with disabilities (percentage) 0.79 % 0.04 % 1% 1% ESRSS1-17 1043 . . 0 0 0 0
on Business and Human Rights
RS STA3 83 Percentage of employees who have.partmpated in regular perfor- 100 % 100 % 100 % 100 % 1043 ERSSLT 104a of which Vi0|at]0ns Qf the ILO Dgclaration on ) ) ) )
mance and career development reviews Fundamental Principles and Rights at Work
. . . . . L o
ESRS $1-13 of which men 100 % 100 % 100 % 100 % FRSSTAT 1043 of which V|o|at|0n_s of.OECD GU|de||.nes 0 0 0 0
ESRS $1-13 f which 100 % 100 % 100 % 100 % Yor ulinational Enerprises
- of which women % % % % : :
S o e 0 R
ESRSST-13 83b Average number of training hours/femployees 10.15 18.32 13.2 404-1 Key figure from 2022 S
Not collected, individual
ESRS $71-13 of which men 10.6 18.91 13.3 FSRS E1-GOV-3 13 Percentage of recognised allowances linked to climate-related ] ] ] _ targetagreements includ-
considerations ed in bonus system per
ESRS $1-13 of which women 1.89 15.56 121 employee
. . "Our contribution to
Percentage of own workforce covered by the company's health ESRS ET1-1 Financial resources for the action plan (OpEx) 14719.00€  99,920.00 € limate protection”
. - 0 0 0 0 . 16
ESRSS1-14  88a and safety management system bgsed on legal requirements and/ 100 % 100 % 100 % 100 % 403-8 C o | 375.035.00  10.000.000.00 "0ur contribution to
or recognised standards or guidelines ESRS E1-1 Financial resources for the action plan (CapEx) . o
€ £ climate protection
ESRS S1-14 of which salaried employees 100 % 100 % 100 % 100 % anif | | -/ oil-/ qas- No investments in econorm-
- : : : : ESRSEL-T T6f ?é?ant';'gaenctof%%til aeépi)vei?i(igure for coal- ol gas - £ - £ ic activities in the coal, oil
ESRS $71-14 of which non-salaried employees 100 % 100 % 100 % 100 % and gas industries
. . - "Greenhouse gas emis- Reduction compared to
FSRSST-14 88b Number of deaths due to work-related injuries and illnesses 0 0 0 0 403-9 BRSERS 4 Achieved and expected reduction in GHG emissions -16% -14% - 24% LI " base year 2019
. . . . . 0tC02e Planning in the project to
FSRS S1-14 of which other employees working at company locations 0 0 0 0 ESRSET-4 9a/b  GHG emission reduction targets antil 2030 : : 3059 hiove €0, neutrality
FSRSS1-14 8¢ Number of reportable occupational accidents 4 3 2 ] 403-9 the total fuel consumption within the organisation from non-re-
ESRS E1-5 12 newable sources in joules or multiples of joules, including the 127206 kWh 158477 kWh 365840 kWh 302-1
ESRSS1-14 - 88c Rate of reportable occupational accidents 0.3 10.5 403-9 types of fuel used
ESRSST-14  88d  Number of cases of reportable work-related illnesses 0 0 0 0 403-10 ERS 19 12 Power consumption S1o544 kW 751581 kWh 583225 kW Waste managementand 3021
energy consumption
Number of days lost due to work-related injuries and deaths as ESRS E1-5 12 Thermal energy consumption H34253 kWh  48152TkWh 193766 kWh 302-1
ESRSS1-14 88e a result of occupational accidents, work-related illnesses and 0 0 403-9 Total enerav consumation within the oraanisation in ioules or
deaths due to illnesses ESRS E1-5 o ioles gfyjomes d ! J 1477003 KWh 1391579 kWh 1142831 kWh 302-1
SRS S5 93a f:%ﬁfy”ﬁggfoffsemp'oyees entitled to leave for 100 % 100 % 100 % 100 % 4013 e ., Total energy consumption for companies i the climate-inense _ _ _ 10y Notoperating nthe cl-
Percentage of eligible employees who have taken leave for family Reason for special leave is et mate-iniense sector
ESRSST-15 93D - 401-3 10t recorded FSRS 1.5 " thal energy cqnsumption per net revenue related to activities in ] ] ] 202 Not operating in the cli-
. climate-intensive sectors mate-intense sector
SN of which wormer FORS F1LE 1 Total energy consumption by activities in sectors with higf _ _ _ ~ Not operating in the sector
ESRS S1.15 of which men climate impact with a high climate impact
Energy intensity ratio of the organisation MI20 1/ 124.23 kin/ - 120.37 ki 302-3
ESRSS1-16 - 973 Gender pay gap 20 % 13% 24 % 22 % 405-2 Wage comparison inde- m’?2 m’?2 m’?2
Ratio of the annual total remuneration of the highest-paid indi- pendent of task, training, i i 3525.07kWh [ 3496.43 KWh /- 335141 kW / 302-3
: : : qualification, etc., pure \'7B \'7B \'7B
ESRSS1-16 - 97b vidual to the median annual total remuneration of all employees 452 % 370 % 385 % 391 % 2-21 culat ’ | "
(excluding the highest-paid individual calculation vatue 20949.50 kWh 19759.45 kWh / 19417.74 kit | 202.3
criminati ' ' [million EUR ~ million EUR ~ million EUR '
SRSSIT 1033 Total number of reported cases of discrimination, 0 0 0 0 106-1

including harassment Size of office & laboratory space 12602 m*2 11196 m*2 9447 mA2 . 302-3
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ESRSNO.  DISCLO- KEY FIGURE 2024 2023 2022 2021  REFERENCETO SECTION GRI COMMENT
SURE INCSR
0.01tonnes  0.0Ttonnes  0.03 tonnes 205.4
CO2e/ m"?2 C02e/ m"?2 C02e/ m"?2
intensity of areenhouse as emissions - Scone | 0.30 tonnes  0.38 tonnes  0.30 tonnes "Greenhouse gas emis- 205.4
yory : d C0/VZB  COe/VIB  COe/VZB siofs'
2.00 tonnes 214 tonnes  4.64 tonnes "Greenhouse gas emis- 205.4
CO2/EURm  CO2e/EURmM  CO2e/EURm sions”
0.005tonnes ~ 0.01tonnes  0.01tonnes 205.4
CO2e/ m"2 C02e/ m"?2 C02e/ m"?2
. . 015tonnes  0.27tonnes  0.3Ttonnes "Greenhouse gas emis-
Intensity of greenhouse gas emissions - Scope 2 C056/ V7B C056/ V7B (05/ V7B o' 305-4
0.97tonnes  1.54tonnes  1.80 tonnes "Greenhouse gas emis- 205.4
CO2/EURm  CO2e/EURmM  CO2e/EURm sions”
0.04tonnes  0.04tonnes  0.03 tonnes 205.4
CO2e/ m"2 C02e/ m"?2 CO2e/ m"2
. . 112tonnes  1.23tonnes  0.94 tonnes "Greenhouse gas emis-
Intensity of greenhouse gas emissions - Scope 3 C056/ V7B C056/ V7B C056/ V7B o' 305-4
1.38tonnes  6.97tonnes  5.46 tonnes "Greenhouse gas emis- 305.4
CO2e/EURmM  CO2/EURmM  CO2e/EURm sions"
Size of office & laboratory space 12602 m"2 1196 m"2 9441 m"2 305-4
Average number of office days 3.4 days 3.4 days 3.2 days "Principles”
Stationary combustion CoZeze (tonnes) 23.21 28.99 84.93 15.43 siGo rnese"nhouse gas emis- 305-1
Vehicle fleet COze (tonnes| 117.84 121.60 146.61 153.69 Sgnese,.”house gasemis- q054
Fugitive emissions (refrigerant leaks) 0.00 0.00 2.50 0.00 Si(i)rﬁsg'nhouse gas emis- 305-1
SRSE16 198 Scope-Total 14111 150,59 234.04 22911 Sﬁ)rnese,.”house gasemis- 3051
Purchased electricity Co2eze (tonnes) - grey electricity 3.26 52.81 67.00 21.73 siGo rﬁse"nhouse gas emis- 305-2
Purchased electricity (tonnes) - green electricity 0.00 0.00 0.00 0.00 siGo rnese"nhouse gas emis- 305-2
Purchased heat (district heating) COze (tonnes) 65.29 H5.82 38.95 44.21 siGo rnese"nhouse Jas M- 305-2
FSRSE16 19b  Scope 2-Total 68.55 108.69 105.94 66.00 Sgrfse.,”house gasemis- 3059
FSRS F1-6 26 Waste and disposal COze (tonnes| 22.03 29.90 12.08 2.02 Sfornese.,”house gasemis- 3053
FSRS F1-6 26 Business trips C0ze (tonnes) 60.09 6316 14.47 2115 Sfornese,,”“ouse gasemis- 3053
FSRS F1-6 26 Employee journeys C0ze (tonnes) 40012 350.73 294 51 253.99 Sfornef,.”“o”se JOEMB= 3053
ESRS E1-6 26 Fuel and energy-related activities 38.32 46.83 SiGOrneSe"nhouse gas emis- 305-3
FSRSE16 19 Scope 3- Total 520.57 490.63 321.06 27716 SiGOrneSe.,”house gas emis- 3053
[SRSEL6 190 TOTAL 730.23 749,91 661.04 572.28 ;fornes‘?.”ho“se gasemis 3q
Percentage share of Scope 1 greenhouse gas emissions from No participation in
ESRS E1-6 23h L . o .
requlated emissions trading systems emissions trading system
ESRS E1-6 243 Location-based Scope 2 GHG gross emissions 406.3Ttonnes of 022 418.70 tonnes of C0z¢ 305-2
ESRS E1-0 240 Market-reiated Scope 2 GHG gross emissions 08.55 tonnes of C02¢ 108,69 tonnes of (02 305-2
. Separate consideration of
FSRS F116 25 Breakdown of Scope 1and Scope 2 emissions, smissions of Silver Atena

parent company

and the parent company

ESRSNO.  DISCLO- KEY FIGURE 2024 2023 2022 2021 REFERENCE TO SECTION GRI COMMENT
SURE INCSR
Consideration of Scope 2
ESRSEL6 27a Scope 1-2 and 3 GHG emissions by location 406.51 tonnes 41670 tonnes only, as Scope 1and 3 not
of CO2e of CO2e
relevant for market-related
Consideration of Scope 2
ESRSEN6  27b Scope 1-2 and 3 GHG emissions market-related 0.9 lonnes - 108.69 onnes only, as Scope Tand 3 are
of CO2e of CO2e not relevant for market-re-
lated
ESRS E1-6 23 Net revenue 305-4 Data confidential
ESRS E1-6 28 Intensity of GHG emissions per net revenue 305-4 M reporting
RS E.6 AR43c  biogenic CO2 emissions from the combustion or biodegradation of 305-1 are not recogrised
biomasses that are not included in Scope 1 GHG emissions
ESRS E1-6 AR 45d  Percentage of contractual instruments 51 %
Biogenic CO2 emissions from the combustion or
ESRS E1-6 AR 45e¢  hiodegradation of hiomasses that are not included in Scope 2 are not recognised
GHG emissions
Of four categories,
ESRS E1-6 AR 46g  Percentage of GHG Scope 3 calculated from primary data 25 % 25 % only business trips primary
data
Biogenic C02 emissions from the combustion or biodegradation
ESRS E1-6 AR 46j  of hiomasses that occur in the value chain and are not included in 305-3 are not recognised
Scope 3 GHG emissions
et revenue all netincome was taken
ESRS E1-6 AR55  Net revenues used for the calculation of greenhouse gas intensity nto account
not used for the calculation of greenhouse gas intensity
not relevant, as no GHG
abatement and
PROERT 305 GHG reduction projects
financed via CO2 credits
not relevant, as no internal
ESRS E1-8 all C02 pricing
takes place
no specific values, evalua-
ESRS E1-9 all 207 tion takes place in the risk
analysis
Proportion of electric and hybrid vehicles in the fleet 47 % 44 % 30 %
Share of electricity from renewable energies 99 % 84 % 1% 11 %
Percentage of employees who use a job hike 0 % 5 % 4 %
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ESRS NO. DISCLO-  TITLE LOCATION IN CSR
SURE
ESRS 2 BP-1 General principles for the preparation of the sustainability declaration Conclusion, suppliers and partners
Time frame: Materiality analysis
ESRS 2 BP-2 Information in connection with specific circumstances Value chain: Suppliers & partners
Other legislation: Appendix GRI
Sustainability organisation
o . . Note: Our company has no significant impact on animal welfare. We have no operational activities
PRS2 b0V fhe role of the administrative, management and supevisory bodies that could directly affect or endanger animals. Our power electronics business does not require the
use of animals or animal products and has no impact on animal habitats. Animal welfare is therefore
not relevant for our company. However, the other aspects of the ESRS 61 are taken into account.
FSRS 9 50V-2 Information and susta|na_b|l|ty aspgcts handled by the administrative, Sustainability organisation
management and supervisory bodies of the company
ESRS 2 GOV-3 Inclusion of sustainability-related performance in incentive systems Sustainability organisation
ESRS 2 GOV-4 Declaration on due diligence Appendix, presentation of sustainability aspects considered ESRS
ESRS 2 GOV-5 Risk management and internal controls for sustainability reporting Materiality analysis and risk management
Projects for the future, Customers and products/Our products (No. 39+40) Employees and society (No.
ESRS 2 SBM-1 Strategy, business model and value chain 40), >uppliers and partners (No. 42)
Materiality analysis and risk management
ESRS 2 SBM-2 Stakeholders' interests and positions Materiality analysis and risk management
ESRS 9 SBM-3 Significant effect§, risks and opportunities and their interaction with Materiality analysis and risk management
strategy and business model
FSRS 9 RO Descnptlpn of the procedur.e. for determining and evaluating the material Materiality analysis and risk management
effects, risks and opportunities
FSRS 2 R0-2 Discl.osure ob[igations covered by the company's sustainability statement Appendix
and included in ESRS
FSRS 9 VDR-P Strategies for dealing with material sustainabiliy aspects Chapter "Silver Atena", Chapter 17 Sustainable Development Goals, Our Areas of Focus, Objectives for
Each Area of Focus,
ESRS 2 MDR-A Measures and resources in relation to material sustainability aspects Objectives/measures for each area of focus, final page for each area of focus
ESRS 2 MDR-M Parameters in relation to material sustainability aspects Information in the areas of focus
ESRS 2 MDR-T Tracking the effectiveness of strategies and measures through targets Information in the areas of focus
ESRS 67 GOV-1 The role of the administrative, management and supervisory bodies Sustainability organisation section
Description of the process for identifying and assessing the material impacts, risks and
ESRS 67 IRO-1 opportunities Materiality analysis and risk management
ESRS 67 G1-1 "Strategies concerning corporate policy and corporate culture” Employees and society / Our values, sustainability organisation

ESRS NO. DISCLO-  TITLE LOCATION IN CSR
SURE
ESRS (1 610 Management of relationships with suppliers Suppliers and partners / Supplier selection / Our responsibility towards suppliers
and partners
ESRS 61 61-3 Prevention and detection of corruption and bribery Customers and products / summary page
ESRS 61 614 Incidents of corruption or bribery Customers and products / summary page
ESRS 61 61-5 Political influence and lobbying activities Employees and society / Membership in organisations and associations
. Suppliers and partners // Our responsibility towards suppliers and partners
BRSO bTb Payment practices Suppliers and partners // how we measure our success
ESRS E1 GOV-3 Inclusion of sustainability-related performance in incentive systems Silver Atena section
ESRS E1 E1-1 Transition plan for climate protection Our contribution to climate protection section
ESRS F SBM-3 Significant effect;, risks and opportunities and their interaction with Our contribution to climate protection section
strategy and business model
FRS RO Descr|pt|qn of the procedurg_ for determining and evaluating the material Our contribution to climate protection section
effects, risks and opportunities
ESRS E1 E1-2 St'rateg|es concerning climate protection and adaptation to Our contribution to climate protection section
climate change
ESRS ET E1-3 Measures and resources in connection with the climate strategies Objectives/measures for each area of focus, final page for each area of focus
ESRS E1 E1-4 Objectives in connection with climate protection and adaptation to climate change Objectives/measures for each area of focus, final page for each area of focus
ESRS E1 E1-5 Energy consumption and energy mix Greenhouse gas emissions section
ESRS ET E1-6 Gross GHG emissions in the Scope 1, 2 and 3 categories and total GHG emissions Greenhouse gas emissions section
ESRS 7 Reducnon .of greenho.use gases and projects to reduce greenhouse gases, Greenhouse gas emissions section
financed via CO2 credits
ESRS ET 8 Internal CO2 pricing Greenhouse gas emissions section
ESRS E1 9 Expegtgd fmanual impact of S|gn|.f|can't physical risks and L Our contribution to climate protection section
transition risks, as well as potential climate-related opportunities
Typically, companies from the agriculture, forestry, construction and property development, enerqy
production, tourism and leisure sectors are affected. However, our company is not active in these
FSRS ) Al Nir water and soil oollution sectors. Furthermore, our company does not cause any significant environmental impact in terms of
’ P soil, air or water pollution. We also do not make any significant operational expenditures or invest-
ments in measures to reduce environmental pollution. Due to our business activities, noise and noise
protection are also irrelevant. ESRS E2 is therefore not relevant for our company.
Typically, companies from the agriculture, forestry, construction and property development, energy
production, tourism and leisure sectors are affected. However, our company is not active in these
ESRS E3 all Water and marine resources sectors. Furthermore, our company has no significant impact on water and marine resources. We also

do not make any significant operational expenditures or investments in measures to reduce our im-
pact on water and marine resources. ESRS E3 is therefore not relevant for our company.
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ESRS NO. DISCLO-  TITLE LOCATIONIN CSR
SURE
Typically, companies from the agriculture, forestry, construction and property development, energy
production, tourism and leisure sectors are affected. However, our company is not active in these

ESRS 4 J Biodiversity in ecosvsters sectors. Furthermore, our company has no significant impact on biodiversity, plant protection and

y y ecosystems. We also do not make any significant operational expenditures or investments in mea-
sures for the conservation and sustainable use of aquatic freshwater and marine ecosystems. ESRS
E4 is therefore not relevant for our company.
Our company is not involved in the production or processing of materials that typically consume large
amounts of resources or generate large amounts of waste. Purchased components are used in our
products during production. We attach great importance to using a high proportion of recycled mate-
rials wherever possible.

PR ol Resource utlisation and circular economy Our waste production is mainly limited to conventional waste generated by our employees and pack-
aging material. We ensure careful separation in order to increase the recycling rate and make a posi-
tive contribution to the circular economy.

For these reasons, ESRS Eb is not of central importance for our company.

ESRS S SMB-1 Strategy, business model and value chain Materiality analysis and risk management

ESRS ST SMB-2 Stakeholders' interests and positions Materiality analysis and risk management

FSRS S SMB-3 Significant effects, risks and opportunities and their interaction with strategy and business

model Materiality analysis and risk management
_ - o Materiality analysis and risk management, diversity within the company, employees and
ESRS 1 511 Strategies in connection with own workforce society, occupational health and safety,
FSRS S 1.9 Pr.ocedure for involving the company's own management and employee representatives Participation
with regard to effects

ESRS S SE Processes for eliminating negative effects and channels through which the company's own  Employees and society / Our values, how we measure our success

workforce can express concerns Strategies in relation to corporate policy and corporate culture
Taking measures in relation to material impacts and approaches to managing material risks
ESRS S 51-4 and capitalising on material opportunities in relation to our own workforce and the effec-  Governance/ Materiality analysis and risk analysis section
tiveness of these measures and approaches
Parameters and targets: Objectives in connection with the management of material

ESRS ST 51-5 negative effects, the promotion of positive effects and the handling Governance/ Materiality analysis and risk analysis section
of material risks and opportunities

ESRS ST 51-6 Characteristics of the company's employees Employees and society chapter

ESRS S ST-T "Characteristics of non-salaried employees in the company's own workforce" Employees and society chapter

ESRS §1 51-8 Collective wage agreement coverage and social dialogue Employees and society / participation chapter

ESRS ST 51-9 Diversity parameters Employees and society / diversity in the company chapter

ESRS §1 §1-10 Fair remuneration Employees and society / appreciation and corporate benefits chapter

ESRS S1 ST-11 Social protection Employees and society / appreciation and corporate benefits chapter

ESRS ST 51-12 People with disabilities Employees and society / diversity in the company chapter

ESRS $1 ST-13 Parameters for training and skills development Employees and society/ training and development chapter

ESRS S 51-14 Parameters for health and safety Employees and society / occupational health and safety chapter

ESRS 7 51-15 Parameters for work/life halance Employees and society / flexible working environment chapter

ESRS NO. DISCLO-  TITLE LOCATION IN CSR
SURE
ESRS S 51-16 Remuneration parameters (differences in earnings and total remuneration) Remuneration parameters
ESRS 1 ST-17 Incidents, complaints and serious impacts in connection with human rights OCCUPATIONAL ACCIDENTS
ESRS $2is not included in our current sustainability report as we do not have the necessary data from
the upstream and downstream value chain.
Our suppliers and distribution partners do not currently have the necessary systems in place to pro-
FSRS §9 Jll Labour in the value chain vide the required social data in the required quality and level of detail. In addition, collecting and
validating this data presents a considerable challenge due to the complexity of our global value chain
and the different regional conditions.
We are working hard to improve data collection in order to fulfil the requirements of ESRS 2 in the
future.
ESRS §2 52-1 Strategies relating to labour in the value chain Principles
ESRS §2 52-2 rnr]%caectiures forinvolving the workforce in the value chain i terms of Suppliers and partners / our responsibility towards suppliers and partners
FSRS §) 6.3 Procedurgs to add.ress negative impacts and channels, through which employees in the Our responsibility towards suppliers and partners
value chain can raise concerns
Taking measures in relation to material impacts and approaches to managing material risks Materiality analvsis and risk management
ESRS §2 52-4 and capitalising on material opportunities related to the workforce in the value chain and 101 afa’y dnag
. Suppliers and partners / Supplier Code of Conduct
the effectiveness of these measures and approaches
FSRS §) 6.5 Objectives related to managing material negative impacts, promoting positive impacts and  Materiality analysis and risk management
handling material risks and opportunities Suppliers and partners / Supplier Code of Conduct
ESRS 3 is excluded due to the following criteria:
1) Company size: our annual average number of employees does not exceed 750. We will therefore
refrain from reporting in accordance with ESRS S3 for the first two years of our reporting obligation
and instead make disclosures in accordance with ESRS 2.
2) Geographical reach: our activities have no significant impact on affected communities living or
ESRS §3 all Communities concerned working in the immediate vicinity of our operations. We are therefore exempt from reporting in accor-
dance with ESRS S3.
3) Materiality analysis: in our materiality analysis, we determined that the impact of our activities on
affected communities is not material. We are therefore exempt from reporting in accordance with
ESRS S3.
This exclusion ensures that our sustainability reporting remains focussed on the material and relevant
aspects of our business activities.
ESRS S4is excluded due to the following criteria
1) Company size: our annual average number of employees does not exceed 750. We will therefore
refrain from reporting in accordance with ESRS $4 for the first two years of our reporting obligation
and instead make disclosures in accordance with ESRS 2.
2) Geographical reach: Our activities have no significant impact on consumers and end users who live
ESRS $4 all Consumers & end users or work in the immediate vicinity of our premises. We are therefore exempt from reporting in accor-

dance with ESRS 4.

3) Materiality analysis: In our materiality analysis, we determined that the impact of our activities on
consumers and end users is not material. We are therefore exempt from reporting in accordance with
ESRS $4.

This exclusion ensures that our sustainability reporting remains focussed on the material and relevant
aspects of our business activities.
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GRINO. GRISTANDARD DISCLOSURE  AVAILABILITY, LOCATION RELEVANT? REQUEST  REASON EXPLANATION
OMITTED?
GRI1 GRI 1: Fundamentals 2021 311039  CSRreport yes
GRI1 GRI1: Fundamentals 2021 4 CSR report yes
GRI 2 GRI 2: General disclosures 2021 2-1 CSR Report Sec. Silver Atena, Imprint yes
GRI 2 GRI 2: General disclosures 2021 2-2 CSR Report Sec. Silver Atena yes
GRI 2 GRI 2: General disclosures 2021 2-3 CSR Sec. Chapter Conclusion yes
GRI 2 GRI 2: General disclosures 2021 2-4 CSR Report Environmental chapter yes
GRI 2 GRI 2: General disclosures 2021 2-5 no
GRI 2 GRI 2: General disclosures 2021 2-6 CSR Sec. Silver Atena yes
GRI 2 GRI 2: General disclosures 2021 2-1 CSR Report Sec. Employees and society yes
GRI 2 GRI 2: General disclosures 2021 2-8 CSR Report Sec. Employees and society
GRI 2 GRI 2: General disclosures 2021 2-9 Organisation chart yes
GRI 2 GRI 2: General disclosures 2021 2-10 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-11 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-12 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-13 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-14 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-15 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-16 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-11 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-18 EHS Manual Sec. 5 yes
GRI 2 GRI 2: General disclosures 2021 2-19 Internal processes yes  yes Restrictions due to a remuneration policy are not disclosed
Obligation to maintain confidentiality
GRI 2 GRI 2: General disclosures 2021 2-20 Internal processes yes yes Restrictions due to a remuneration policy are not disclosed
Duty of confidentiality
GRI 2 GRI 2: General disclosures 2021 2-21 Internal processes yes  yes Restrictions due to a remuneration policy are not disclosed
Duty of confidentiality
GRI 2 GRI 2: General disclosures 2021 2-22 CSR Report Foreword yes
GRI 2 GRI 2: General disclosures 2021 2-23 CSR report, reference to ethics and compliance charter
Expleo Group yes
GRI 2 GRI 2: General disclosures 2021 2-24 CSR Report Sec. Customers and products yes
GRI 2 GRI 2: General disclosures 2021 2-25 CSR Report Sec. Customers and products; Expleo homepage yes
GRI 2 GRI 2: General disclosures 2021 2-26 Silver Atena management system yes
GRI 2 GRI 2: General disclosures 2021 2-21 CSR Report Sec. Customers and products; Expleo homepage yes
GRI 2 GRI 2: General disclosures 2021 2-28 CSR Report Sec. Employees and society yes
GRI 2 GRI 2: General disclosures 2021 2-29 CSR Report Sec. Silver Atena, materiality analysis yes
GRI 2 GRI 2: General disclosures 2021 2-30 no
GRI3 GRI 3: Material topics 2021 31 Materiality analysis, CSR Report various sections yes
GRI3 GRI 3: Material topics 2021 3-2 Materiality analysis, CSR Report various sections yes
GRI3 GRI 3: Material topics 2021 3-3 Materiality analysis, CSR Report various sections yes
GRI 11 GRI11: Oil and gas sector 2021 no
GRI201  GRI 207: Economic performance 2016 207-1 "Annual financial statements as at 31 December 2022 and
management report for the 2022 financial year" yes
GRI201  GRI 207: Economic performance 2016 201-2 "Annual financial statements as at 31 December 2022 and
management report for the 2022 financial year" yes
GRI 201  GRI207: Economic performance 2016 201-3 "Annual financial statements as at 31 December 2022 and
management report for the 2022 financial year" yes
GRI201  GRI 207: Economic performance 2016 201-4 "Annual financial statements as at 31 December 2022 and
management report for the 2022 financial year" yes
GRI202  GRI 202: Market presence 2016 202-1 yes  yes Restrictions due to a remuneration policy are not disclosed
Duty of confidentiality not disclosed, ~ all employees are paid above minimum wage
GRI202  GRI 202: Market presence 2016 202-2 CSR Report Sec. Employees and society yes
GRI203  "GRI 203: Indirect economic effects
Impact 2016" no
GRI 204  GRI 204: Procurement practices 2016 204-1 CSR Report Sec. Suppliers and partners yes
GRI205  GRI 205: Anti-corruption 2016 205-1 CSR Report Sec. Customers and products yes
GRI 205  GRI 205: Anti-corruption 2016 205-2 CSR Report Sec. Customers and products yes some information incomplete
GRI 205  GRI 205: Anti-corruption 2016 205-3 CSR Report Sec. Customers and products yes
GRI 206  GRI 206: Anti-competitive behaviour 2016 206-1 CSR Report Sec. Customers and products yes
GR1207  GRI 207: Taxes 2019 no
GRI301  GRI301: Materials 2016 301-1 yes  yes Information incomplete not applicable
GRI301  GRI 301: Materials 2016 301-2 yes yes Information incomplete no active use of recycled raw materials yet
GRI301  GRI 301: Materials 2016 301-3 yes  yes Information incomplete Information incomplete
GRI302  GRI302: Energy 2016 302-1 CSR Report Sec. Environment yes
GRI302  GRI302: Energy 2016 302-2 yes  yes not applicable no disclosure in joules or multiples of joules possible
GRI302  GRI302: Energy 2016 302-3 CSR Report Sec. Environment yes
GRI302  GRI302: Energy 2016 302-4 CSR Report Sec. Environment yes yes Information incomplete
GRI302  GRI302: Energy 2016 302-5CSR  Report Sec. Environment yes  yes Information incomplete
GRI1303  GRI303: Water and wastewater 2018 303-1 no
GRI1303  GRI303: Water and wastewater 2018 303-2 no
GRI303  GRI303: Water and wastewater 2018 303-3 no

GRINO. GRISTANDARD DISCLOSURE  AVAILABILITY, LOCATION RELEVANT? REQUEST  REASON EXPLANATION
OMITTED?
GRI303  GRI303: Water and wastewater 2018 303-4 no
GRI303  GRI303: Water and wastewater 2018 303-5 no
GRI304  GRI 304: Biodiversity 304-1 no
GRI304  GRI 304: Biodiversity 304-2 no
GRI304  GRI 304: Biodiversity 304-3 no
GRI304  GRI 304: Biodiversity 304-4 no
GRI305  GRI305: Emissions 2016 305-1 CSR Report Sec. Environment yes
GRI305  GRI 305: Emissions 2016 305-2 CSR Report Sec. Environment yes
GRI305  GRI 305: Emissions 2016 305-3 CSR Report Sec. Environment yes
GRI305  GRI 305: Emissions 2016 305-4 CSR Report Sec. Environment yes
GRI305  GRI 305: Emissions 2016 305-5 CSR Report Sec. Environment yes
GRI305  GRI 305: Emissions 2016 305-6 yes  yes Information incomplete Information is incomplete
GRI305  GRI305: Emissions 2016 305-7 yes  yes Information incomplete Information is incomplete
GRI306  GRI 306: Waste 2020 306-1 yes  yes Information incomplete Information is incomplete
GRI306  GRI 306: Waste 2020 306-2 CSR Report Sec. Environment yes
GRI306  GRI 306: Waste 2020 306-3 CSR Report Sec. Environment yes
GRI306  GRI306: Waste 2020 306-4 CSR Report Sec. Environment yes information partially incomplete information partially incomplete
GRI306  GRI306: Waste 2020 306-5 CSR Report Sec. Environment yes information partially incomplete information partially incomplete
GRI306  GRI 306: Wastewater and waste 2016 306-3 no
GRI308  GRI308: Environmental assessment of suppliers 2016 308-1 CSR Report Sec. Suppliers yes
GRI1308  GRI308: Environmental assessment of suppliers 2016 308-2 yes  yes Information incomplete Implementation of customer requirements
GR1401  GRI401: Employment 2016 4011 CSR Report Sec. Employees and society yes
GR1401  GRI401: Employment 2016 401-02 CSR Report Sec. Employees and society yes
GRI1401  GRI401: Employment 2016 401-03 CSR Report Sec. Employees and society yes
GR1402  GRI402: Employer-employee relationship 2016 402-1 no
GRI1403  GRI403: Health and safety 03-1 CSR Report Sec. Employees and society yes
in the workplace 2018 EHS Manual
GRI1403  GRI403: Health and safety 403-2 CSR Report Sec. Employees and society yes
in the workplace 2018 EHS Manual
Maintain occupational health and safety processes
GR1403  GRI403: Safety and health 403-3 EHS manual, internal processes yes
at the workplace 2018 Maintain occupational health and safety processes/ Intranet
GRI403  GRI403: Health and safety 403-4 EHS manual, internal processes yes
at the workplace 2018 Maintain occupational health and safety processes/ Intranet
GRI403  GRI403: Health and safety 403-5 EHS manual, internal processes yes
at the workplace 2018
GRI403  GRI403: Safety and health 403-6 "CSR Report Sec. Employees and society yes
at the workplace 2018 EHS manual, internal processes”
GRI403  GRI403: Health and safety 403-7 no
at the workplace 2018
GRI403  GRI403: Health and safety 403-8 CSR Report Sec. Employees and society yes
at the workplace 2018
GRI403  GRI403: Safety and health 403-9 CSR Report Sec. Employees and society yes  some information not available Very low number of occupational accidents. These are considered and analysed individually,
No added value at the 2018 workplace due to comparison with total hours
GRI403  GRI403: Health and safety 403-10 CSR Report Sec. Employees and society yes  yes Restrictions due to confidentiality, therefore not published
at the workplace 2018 Duty of confidentiality
GRI404  GRI404: Training and development 2016 404-1 CSR Report Sec. Employees and society yes
GR1404  GRI404: Training and development 2016 404-2 no
GRI404  GRI404: Training and development 2016 404-3 CSR Report Sec. Employees and society yes
GRI405  GRI405: Diversity and equal opportunities 2016 405-1 CSR Report Sec. Employees and society yes
GRI405  GRI405: Diversity and equal opportunities 2016 405-2 CSR Report Sec. Employees and society yes  yes Information not available
GRI406  GRI406: Non-discrimination 2016 406-1 CSR Report Sec. Employees and society, yes
Code of Conduct
GRI407  GRI407: Freedom of association and 407-1 Supplier Code of Conduct yes
Collective bargaining 2016
GRI408  GRI408: Child labour 2016 408-1 Supplier Code of Conduct yes
GRI409  GRI409: Forced or compulsory labour 2016 409-1 Supplier Code of Conduct yes
GRI410  GRI410: Safety practices 2016 410-1 Supplier Code of Conduct yes
GRI411  GRI411: Rights of indigenous peoples 2016 M- Supplier Code of Conduct yes
GRI413  GRI413: Local communities 413-1no
GR1413  GRI 413 Operations with significant 413-2 no
or potential negative impacts on
local communities
GRI414  GRI414: Social assessment of suppliers 2016 414-1 no
GRI414  GRI414: Social assessment of suppliers 2016 414-2 no
GRI415  GRI415: Political influence 2016 415-1 CSR Report Sec. Customers and products yes
GR1416  GRI 416: Customer health and safety 416-1 no
GR1416  GRI 416: Customer health and safety 416-2 no
GR1417  GRI 417 Marketing and labelling 4174 no
GRI418  GRI 418 Protection of customer data 418-1 CSR Report Sec. Customers and products yes
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EMPLOYEES AND S0-

Revenue performance:
2019: 38,314 KEUR
2020: 41,336 KEUR
2021: 50,111 KEUR
2022: 58,855 KEUR
2023: 70,426 KEUR
2024:70,501 KEUR

Number of employees:
419 PERMANENT EMPLOYEES

86 students

Corporate Carbon Footprint - GHG emissions:
2019: 8/1.77 tonnes of CO2e

2020: 526.32 tonnes of C02e

2021: 572.28 tonnes of C02¢

2022: 661.04 tonnes of CO2e

2023: 749.91 tonnes of CO2 ¢

2024: 730.23 TONNES OF CO: E

50 14001 coverage of our series suppliers:
2021: 41 %
2022: 68 %
2023: 68 %

Result SAQ 5.0
(Sustainability Assessment
Questionaire) 2022 and 2023:

Munich: 91 %
Dachau: 91 %
FcoVadis: GOLD

Number of different nationalities: 32

Share of green electricity in total electricity consumption:

2019: 74 %
2020: 80 %
2021: 77 %
2022: 11 %
2023: 84 %
2024: 99 %

Approval rate of our suppliers
on the Supplier Code of Conduct and the
avoidance of conflict minerals:

Coverage rate of companies with a quality
management system (9001/9100): 100 %

Coverage rate of production sites with
50 45001: 100 %

Coverage rate of production sites
with IS0 14001: 100 %

Proportion of audited series suppliers
(in relation to A components):
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